
 

PDEA’s 

Annasaheb Magar Mahavidyalaya 

Hadapsar Pune - 411028. 
  

                      List of Placed Students 2021 – 2022 

 

Sr. No. Department Name Total Students Palced  

1.   Computer Science 107 

2.   Hindi  4 

3.   Political Science  4 

4.  Commerce  26 

5.  B.B.A.(C.A.) 22 

6.  B.B.A. 25 

7.  Chemistry 26 

8.  Botany 2 

9.  Microbiology 10 

10.  Physics 9 

11.  English 2 

12.  Economics 2 

13.  B.Voc Tourism and Service Industry 7 

Total                                   246 

 

 

 

 

 

 

                   

 



Computer Science Dept. Placement 2021-22 







































































Name : MAHESH NAGNATH MHETRE
Designation : Representative, Operations
Comp Grade : 12

Annexure - A
01 Assured Gross Salary Monthly Annual

Basic Salary Rs. 14,148 Rs. 169,777
House Rent Allowance Rs. 5,659 Rs. 67,911
Employer's contribution to PF *** Rs. 1,698 Rs. 20,373
Statutory Bonus/Bonus**** Rs. 2,581 Rs. 30,972
Total Assured Gross Rs. 24,086 Rs. 289,034

02 Variable Earnings***** Monthly Annual
Monthly Incentive Rs. 3,500 Rs. 42,000

03 Gratuity*** Rs. 681 Rs. 8,166
04 Earning Potential [1 + 2 + 3] Monthly Annual

Cost to Company Rs. 28,267 Rs. 339,200

*** Statutory Contributions :
All Statutory Contributions / Deductions [Only to the extent applicable] will be made and deposited with relevant authorities as per
the statutory requirements. All applicable tax liability will be borne by the employee as per relevant statutory tax rules.
Gratuity will be governed by the Payment of Gratuity Act, 1972 (as and when ammended)
**** Statutory Bonus/ Bonus :
This is in adherence to the statutory amendments as applicable & is payable monthly through the payroll.

Additional Benefits :
Hospitalization, Life Insurance and Accident Coverage as per applicable Company Policies.

This is an information statement only that does not create a contract or any legal rights. Your compensation and the various
constituents are governed by the terms of Convergys India Services Private Limited compensation plans and programs, which may
be changed or withdrawn at the sole discretion of Convergys India Services Private Limited, based on company policy and
applicable law. If you believe the data shown is inaccurate, please notify your manager. This statement contains personal
information, please handle appropriately.
Yours Sincerely,

Authorized Signatory
Convergys India Services Private Limited

I agree to accept employment on the mentioned terms and conditions.
Name:MAHESH NAGNATH MHETRE Date [DD/MM/YY] :

Signature of Candidate :

CNX1/REC/ART/NSLAX/FT121110/21.0

Digitally signed by DS Convergys India Services Private Limited 1
Date: 2022.01.27 22:30:51 +05:30
Reason: Concentrix Hiring
Location: Pune

Signature Not Verified











Digitally signed by DS Convergys India Services Private Limited 1
Date: 2022.01.27 22:30:49 +05:30
Reason: Concentrix Hiring
Location: Pune

Signature Not Verified
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                                                                                                                                                                                 Date: 01- NOV, 2021 

 

OFFER LETTER 

   
Mr.Vineet singh,  

 
We are pleased to appoint you, the position of  IT Admin and Network Security with DEMAND CIRCLE  on the following 
terms and conditions: 

 
1. Commencement of employment: 

 Your employment will be effective, as of 01- NOV, 2021. 

 
2. Job title: 

Your designation with DEMANDCIRCLE ITES LLP will be  IT Admin and Network Security 

  
3. Salary: 

 Your salary and other benefits will be as set out in Annexure I, hereto. 

 
4. Place of posting: 

You will be posted at Pune, Maharashtra. You may however be required to work at any place of business which the 
Company has, or may later acquire. 

 
5. Hours of Work: 

The normal working days are 5 days a week. You will be required to work for such hours as necessary for the proper 
discharge of your duties to the Company. The working hours will be as per the process requirement and you are 
expected to work not less than 45 hours each week, and if necessary for additional hours depending on your 
responsibilities and business requirement. 

 
6.            Leave/Holidays: 

 You are entitled to casual leave / privileged leaves of 24 days in a year.  
 The Company shall notify a list of declared holidays in the beginning of each year. 
 No paid leave in the probation period. 

 
7. Nature of duties: 

 You will perform to the best of your ability all the duties as are inherent in your post and such additional duties as 
the company may call upon you to perform, from time to time. Your specific duties are set out as per the business 
requirement and it may vary. 

 
8. Company property: 

https://www.demandcircle.com/privacy-policy
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 You will always maintain in good condition Company property, which may be entrusted to you for official use 
during the course of your employment and shall return all such property to the Company prior to relinquishment of 
your charge, failing which the cost of the same will be recovered from you by the Company. 

 
9. Borrowing/accepting gifts: 

 You will not borrow or accept any money, gift, reward or compensation for your personal gains from or otherwise 
place yourself under pecuniary obligation to any person/client with whom you may be having official dealings. 

 
Termination: 

  You may terminate your employment with the Company, without any cause, by giving no less than one months’ 
prior notice or salary for unsaved period, left after adjustment of pending leaves, as on date. 

 The Company reserves the right to terminate your employment summarily without any notice period 
or      termination payment, if it has reasonable ground to believe you are guilty of misconduct or negligence, or 
have committed any fundamental breach of contract or caused any loss to the Company or business which also 
include absconded/terminated without any salary.  

 On the termination of your employment for whatever reason, you will return to the Company all 
property;   documents and paper, both original and copies thereof, including any samples, literature, contracts, 
records,  lists, drawings, blueprints, letters, notes, data and the like; and Confidential Information, in your 
possession or under your control relating to your employment or to clients’ business affairs. 

 Employee can be terminated by the management by any cause if found guilty by any misconduct, without salary. 

 
10. Confidential Information: 

 During your employment with the Company you will devote your whole time, attention and skill to the best 
of your ability for its business. You shall not, directly or indirectly, engage or associate yourself with, be 
connected with, concerned, employed or engaged in any other business or activities or any other post or 
work part time or pursue any course of study whatsoever, without the prior permission of the Company. 

 You must always maintain the highest degree of confidentiality and keep as confidential the records, 
documents and other Confidential Information relating to the business of the Company which may be 
known to you or confided in you by any means and you will use such records, documents and information 
only in a duly authorized manner in the interest of the Company. For the purposes of this clause 
‘Confidential Information’ means information about the Company’s business and that of its customers 
which is not available to the general public and which may be learnt by you in the course of your 
employment. This includes, but is not limited to, information relating to the organization, its customer lists, 
employment policies, personnel, and information about the Company’s products, processes including ideas, 
concepts, projections, technology, manuals, drawing, designs, specifications, and all papers, resumes, 
records and other documents containing such Confidential Information.  

 At no time, will you remove any Confidential Information from the office without permission.  
 Your duty to safeguard and not disclose Confidential Information will survive the expiration or termination 

of this Agreement and/or your employment with the Company. 
 Breach of the conditions of this clause will render you liable to summary dismissal under clause above in 

addition to any other remedy the Company may have against you in law. 

 
11. Act of Indiscipline: 

 Disruption of, or improper interference with the academic, administrative, sporting, social or other activities 
of the Company, whether on Company premises or elsewhere 

 Using abusive language and creating nuisance in the premises of this Company, disturbing the peace and 
independent rights of fellow Employees and senior members;  

 Violent, indecent, disorderly, threatening or offensive behaviour or language and action likely to cause 
injury or impair safety on this premises;  

https://www.demandcircle.com/privacy-policy
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 Fraud, deceit, deception, dishonesty or theft in relation to this Company or its staff, or in connection with 
holding any office in premises, 

 Action likely to cause sexual or racial harassment of any employee, member of staff or other employee of 
this Company or any authorized visitor of this Company; 

 Damage to, or defacement of, Company property caused intentionally or recklessly, or misappropriation of 
such property which includes , damaging library books, resources and furniture like cupboards / lockers / 
file cabinets / walls /doors/ windows/ white board / tables / equipment / chairs etc. by way of writing 
names/painting/scribbling etc.; 

 Misuse or unauthorized use of the Company premises or items of property, including 
computer/instruments misuse; 

 Being instrumental directly or indirectly for mass absenteeism or boycott of working hours resulting in 
vitiating the atmosphere of the Company; Threatening, physically preventing or using any other means from 
preventing the employees of the company. 

 Consuming drugs, alcohol or any other activity in company premises which is construed as a societal offence 
at large. 

 
12. Notices : 

Notices may be given by you to the Company at its registered office address. Notices may be given by the Company 
to you at the address intimated by you in the official records. 

 
13. Applicability of Company Policy : 

The Company shall be entitled to make policy declarations from time to time pertaining to matters like leave 
entitlement, maternity leave, employees’ benefits, working hours, transfer policies, etc., and may alter the same 
from time to time at its sole discretion. All such policy decisions of the Company shall be binding on you and shall 
override this Agreement to that extent. 

 
14. Governing Law/Jurisdiction: 

 Your employment with the Company is subject to Indian laws. All disputes shall be subject to the jurisdiction of 
India , Maharashtra only. 

 
15. Terms & Conditions : 

 It is understood and agreed that the first ninety days of employment shall constitute a probationary period 
during which period the company may, in its absolute discretion , terminate your employment, for any 
reason without notice or cause without any payment. 

 Salary cycle will be 1st -30th of every month. 
 Incentive structures are subject to given/change time to time as per the business requirement from the 

company side and will be given every first day of the month subject to the completion of the target and 
achievement. 

 Two days weekly off as per the business requirement. 
 Any removable data storage device or hardware attachments for software operations cannot be taken in or 

out without written approval of the department in charge. A violation of this will be considered as an 
intention for piracy / theft. 

 To operate machines and tools carefully and observe all safety regulations and see that no damage is 
caused to self, others or to the studio's property, machinery and equipment. In case it is found that they 
have caused any damage to the company's property they shall be required to reimburse or make good the 
damage caused. Any decision regarding the extent of their liability on such account shall be at the discretion 
of the company, which shall be final. 

 
16. Non-Disclosure Agreement: 

https://www.demandcircle.com/privacy-policy
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 I MR.VINEET SINGH  understand that all information shared with you are STRICTLY CONFIDENTIAL and needs to 
be protected at all times. Which means, you will legally be under a NON-DISCLOSURE DURING THE TERM 
PERIOD OF THIS ENGAGEMENT WITH DEMAND CIRCLE and further for a period of 3 years after the completion 
and/or termination of this engagement.  

 You will protect the information shared with you at all times, including but not limited to, client names, process 
names, process scripts and data, customer data information, process trainings, rebuttals and related trainings, 
and all process related information’s. 

 If in the event you misuse the provided information and engage in any illegal or unethical activity or are found 
guilty, strict legal action will be initiated by SVBT at your cost. 

 You will thereafter not be entitled to any salaries or commissions and will be terminated with immediate effect 
in such case. Cost for all such legal actions will be borne by the Mr.VINEET SINGH. 

 Breach of the conditions of this clause will render you liable to summary dismissal under clause above in 
addition to any other remedy the Company may have against you in law. 

 During your employment with the Company you will devote your whole time, attention and skill to the best of 
your ability for its business. You shall not, directly or indirectly, engage or associate yourself with, be connected 
with, concerned, employed or engaged in any other Page 5 of 6 business or activities or any other post or work 
part time or pursue any course of study whatsoever, without the prior permission of the Company 

 

 

 
Acceptance of our offer, 

 
Please confirm your acceptance of this Contract of Employment by signing and returning the duplicate copy.  

     We welcome you, and look forward to receiving your acceptance and to working with you. 

 
 
 
 
 
 
Regards,                               Accepted By, 
DEMAND CIRCLE                                       Mr.VINEET SINGH 

 

 

Human Resources Team 

      Saundarya Narwa 
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Annexure i - employee salary- 

 
 

  

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Sincerely,                                                                                                                                              Accepted By 
DEMAND CIRCLE ITES LLP                                                                                                                 MR.VINEET SINGH 

 

 
Human Resources Team 

      Saundarya Narwa 

Ctc calculation Per month Per annum 

Components in salary   

Basic salary 13,806 
 165,672 

Hra 6,903 
 

82,836 
 

Conveyance allowances 
3,776 

 45,312 

Lta 1,380 
 16,560 

Special all 4,106 
 

49,272 

Professional tax (pt) 200 
 2,400 

Gross salary 
 

29,972 359,664 

Net salary 
29,772 

 
357,264 

https://www.demandcircle.com/privacy-policy


 



TCS Offer Letter

1 message

TCS Recruitment - Entry Level <recruitment.entrylevel@tcs.com> Sun, 21 Nov, 2021 at 2:18 AM
Reply to: recruitment.entrylevel@tcs.com
To: rdas11833@gmail.com

Dear Rimpa Das, 


Congratulations! We are delighted to inform you that you have been successfully completed our initial selection process.
We are pleased to share the TCS Offer Letter with you.
 
Your Offer Letter is available to in your NextStep account.
 
Follow the instructions given below to accept your Offer Letter: 


1. Connect to the internet and click on the link: https://nextstep.tcs.com.
2. Login to the system using your Login Credentials.
3. To accept the offer letter, click on Offer Letter.
4. Click on I Accept button to accept the offer
5. Once you accept the offer letter, you can download the same.

We will be in touch with you to keep you abreast of the latest happenings at TCS.
Looking forward to hearing from you soon!

For any query, please contact 1800-209-3111(toll free) / ilp.support@tcs.com


Warm Regards,

Talent Acquisition Group

TATA Consultancy Services

TCS NextStep (https://nextstep.tcs.com) can also be accessed from Android and iPhone.


=====-----=====-----=====

Notice: The information contained in this e-mail

message and/or attachments to it may contain 

confidential or privileged information. If you are 

not the intended recipient, any dissemination, use, 

review, distribution, printing or copying of the 

information contained in this e-mail message 

and/or attachments to it are strictly prohibited. If 

you have received this communication in error, 

please notify us by reply e-mail or telephone and 

immediately and permanently delete the message 

and any attachments. Thank you

https://nextstep.tcs.com/
mailto:ilp.support@tcs.com
https://nextstep.tcs.com/






























 

 

 

 

 
 

Sarathi Softech Pvt. Ltd.  Address: 404, Silver Mist, Block B, Sane Guruji Street, Pune - 411030  
Tel.No: +91-9595 570 355, Email: info@sarathisoftech.com 

 

Document No: SSPL/HR/BC/SNVY-2249 

 

Bonafide Certificate 

 

            Date: 16th June, 2022 

 

This is to certify that Mr. Vipul Sunil Yadav is working as Jr. Java Developer at Sarathi Softech Pvt. Ltd. 

Pune, since 30th March 2022. He has been working on jBilling project as a developer. 

 

This letter is issued at the employee’s request for the purpose of submit documentation of Internship with 

Sarathi Softech. 

 

Yours faithfully, 
For Sarathi Softech Pvt. Ltd. 

 
 
 

Sachin Gundare. 
HR Manager 
 
 

DocuSign Envelope ID: 8B517967-52D9-47C8-B068-6709E2DA96B9

16-06-2022

16-06-2022

Vipul Yadav

mailto:info@sarathisoftech.com


























































 

Internship Letter 

 

Ankita Memane, 

At Post SASWAD 

Taluka-Purandar, 

Dist. Pune 412301 

Internship code: 12006 

We are pleased to offer you an internship at our company in the Development Department of Scriptika 

Solutions Pvt Ltd office. Your internship shall commence on 02/05/2022 and shall end on 02/08/2022. 

The terms and conditions of your internship with the Company are set forth below: 

Subject to your acceptance of the terms and conditions contained herein, your project and 

responsibilities during the Term will be determined by the supervisor assigned to you for the duration 

of the internship. 

You are eligible for a stipend of INR 5000/- Per month during the Term which shall be paid on   

completion of the tasks assigned to you during your internship to the satisfaction of the Company.      

Please note, absenteeism and Delayed or Late submission of task assigned, shall be mark as 

Unsatisfactory performance and which may lead to deduction in compensatory stipend benefits. 

Your timings will be from 10 am to 6 pm, Monday to Friday. Please be sure to bring Academic records 

with you on your first day to complete your profile. 

No personal laptops or Mobile phones should be used during office timings. 

You are required to follow the company’s policies, rules and regulation and accepting Scriptika’s offer 

for internship you abide to the terms and conditions; that is agreed between Scriptika and its clients. 

You are required to sign a confidentiality agreement with the company before you commence your 

internship. 

This internship cannot be construed as an employment or an offer of employment with Scriptika 

Solutions Pvt Ltd. 

Please confirm your acceptance of the terms of this offer by 08/06/2022 failing which, we have the right 

to cancel the internship.  

We have pleasure in welcoming you and look forward to the beginning of a long and successful career 

with us.  

If you have any questions, please feel free to reach out to us. 

 

For SCRIPTIKA SOLUTIONS PVT LTD.                                                           Read & accepted  

 

  Authorized signature                                                                                   Intern signature  

 



1



 

To certify that Mrs. Zurange Chaitali Chandrakant has completed his 

job duties and responsibilities during his period of internship at Inflection 

Zone Lab Pvt. Ltd in particular fulfillment of the final semester of 

MSC(Computer Science) course from Savitribai Phule Pune University. 

During his course of the internship, he worked for our organization 

project. He has put his best efforts into completing the project and showing 

his best efforts. His performance was excellent with our expectations and he 

was able to complete the task assigned to him in time. 

The Certificate has been issued on his own written request for the 

purpose of university examination & for security reason we are not 

providing Source Code. 

We wish Chaitali success in all his future endeavours. 





 

Internship Letter 

 

Krutanjali Kakde, 

Gat No-50 , Plot No-55, 

Pushpasmruti Bunglow , 

Swapnapurti Park, Rahijnje Wasti , 

Loni Kalbhor, Pune- 412201, 

Maharashtra 

Internship code: 12002 

We are pleased to offer you an internship at our company in the Development Department of Scriptika 

Solutions Pvt Ltd office. Your internship shall commence on 02/05/2022 and shall end on 02/08/2022. 

The terms and conditions of your internship with the Company are set forth below: 

Subject to your acceptance of the terms and conditions contained herein, your project and 

responsibilities during the Term will be determined by the supervisor assigned to you for the duration 

of the internship. 

You are eligible for a stipend of INR 5000/- Per month during the Term which shall be paid on   

completion of the tasks assigned to you during your internship to the satisfaction of the Company.      

Please note, absenteeism and Delayed or Late submission of task assigned, shall be mark as 

Unsatisfactory performance and which may lead to deduction in compensatory stipend benefits. 

Your timings will be from 10 am to 6 pm, Monday to Friday. Please be sure to bring Academic records 

with you on your first day to complete your profile. 

No personal laptops or Mobile phones should be used during office timings. 

You are required to follow the company’s policies, rules and regulation and accepting Scriptika’s offer 

for internship you abide to the terms and conditions; that is agreed between Scriptika and its clients. 

You are required to sign a confidentiality agreement with the company before you commence your 

internship. 

This internship cannot be construed as an employment or an offer of employment with Scriptika 

Solutions Pvt Ltd. 

Please confirm your acceptance of the terms of this offer by 08/06/2022 failing which, we have the right 

to cancel the internship.  

We have pleasure in welcoming you and look forward to the beginning of a long and successful career 

with us.  

If you have any questions, please feel free to reach out to us. 

 

For SCRIPTIKA SOLUTIONS PVT LTD.                                                           Read & accepted  

 

  Authorized signature                                                                                   Intern signature  

 







https://onlinecamscanner.com


 

                                                                                                                                    

  

 

Feb 23, 2022 
 
 

Mr. Prashant Patil, 
Annasaheb Magar Mahavidyalaya,Hadapsar. 
Pune-28. 
 
 
Subject:  Internship Offer Letter 
 
 

Dear Prashant, 
 
We are pleased to permit you to carry out 6(Six) Month Internship Training in our Organization from 01st 
March,  2022  - 30st August,  2022 at AITECHNOLOGY SOLUTIONS PRIVATE LIMITED, PUNE  on the 
following terms & conditions:- 

1. This permission is granted to you on purely temporary basis to fulfill your academic AND 
professional requirements only. 

2. You will maintain highest level of Confidentiality/Discipline during your tenure of training 
with us. 

3. You will not disclose/divulge any information related to our business dealings / documents 
to anyone. 

4. You may please be notified that you will not be entered for entitled for any 
remuneration/benefits at par with our employee during the tenure of your training. 

If these terms and conditions are acceptable to you, kindly sign a copy of this letter and return it to us as 
a token of your acceptance. 

Yours Faithfully,  

 

Authorized Signatory  
Director  
AITECHNOLOGY SOLUTIONS PRIVATE LIMITED, PUNE. 

 

I accept the above terms and conditions. 
 
 

Mr. Prashant Rajendrabhai Patil, 
                                    

 

AITECHNOLOGY SOLUTIONS PRIVATE LIMITED 
     Sr. No. 12/1B/3, Behind Sangam Hardware, Nhavale Nagar, Handewadi, Pune, Maharashtra, India-412308. 

     info@ai-techsolutions.com, Contact: +91 9175513663, +91 8767379361, +91 9881743192 
           CIN No: U74999PN2019PTC184611 

          www.ai-techsolutions.com 



 

Internship Letter 

 

Pravina Randive, 

At post Saswad, 

Taluka - Purandar, 

Pune 412301  

Internship code: 12003 

We are pleased to offer you an internship at our company in the Development Department of Scriptika 

Solutions Pvt Ltd office. Your internship shall commence on 02/05/2022 and shall end on 02/08/2022. 

The terms and conditions of your internship with the Company are set forth below: 

Subject to your acceptance of the terms and conditions contained herein, your project and 

responsibilities during the Term will be determined by the supervisor assigned to you for the duration 

of the internship. 

You are eligible for a stipend of INR 5000/- Per month during the Term which shall be paid on   

completion of the tasks assigned to you during your internship to the satisfaction of the Company.      

Please note, absenteeism and Delayed or Late submission of task assigned, shall be mark as 

Unsatisfactory performance and which may lead to deduction in compensatory stipend benefits. 

Your timings will be from 10 am to 6 pm, Monday to Friday. Please be sure to bring Academic records 

with you on your first day to complete your profile. 

No personal laptops or Mobile phones should be used during office timings. 

You are required to follow the company’s policies, rules and regulation and accepting Scriptika’s offer 

for internship you abide to the terms and conditions; that is agreed between Scriptika and its clients. 

You are required to sign a confidentiality agreement with the company before you commence your 

internship. 

This internship cannot be construed as an employment or an offer of employment with Scriptika 

Solutions Pvt Ltd. 

Please confirm your acceptance of the terms of this offer by 08/06/2022 failing which, we have the right 

to cancel the internship.  

We have pleasure in welcoming you and look forward to the beginning of a long and successful career 

with us.  

If you have any questions, please feel free to reach out to us. 

 

For SCRIPTIKA SOLUTIONS PVT LTD.                                                           Read & accepted  

 

  Authorized signature                                                                                   Intern signature  

 







Maxgen Technologies Pvt. Ltd. 

Date:-15th June 2022. 

Project Completion Certificate 
This is to certify that Ms. Rupali Tanaji Sagare, MSC-(Computer Science) Student 
of Fourth Semester. (Annasaheb Magar College of Computer Science, 
Hadapsar) has completed his project work in our organization under the 

esteemed guidance & Technical support Sr. Developers toward the fulfillment of 
the MSC-(Cs). 

o Dale 
Project name: - Travel & Tourism Management System. 

Technology- Java. 

From- 20th January 2021 to 15th June 2022. 

She has successfully completed her Internship. During the period she was 

sincere, hardworking & fully devoted to project.

We wish her all success for her future career. 

For Maxgen Technology Pvt Ltd 

Ochn

Sadhana Kokate 

Manager- Human Resources 

DUelopment E-commerce | ERP SEO Serulces | Industrial Tralning Game Development Moblle App bevelopmont 

maxgentechnology.com www.maxgentechnologies.com 
39845 | 9909163651 



 

                                                                                                                                    

  

 

Feb 23, 2022 
 
 

Mr. Shubham Chaudhari, 
Annasaheb Magar Mahavidyalaya,Hadapsar. 
Pune-28. 
 
 
Subject:  Internship Offer Letter 
 
 

Dear Shubham, 
 
We are pleased to permit you to carry out 6(Six) Month Internship Training in our Organization from 01st 
March,  2022  - 30st August,  2022 at AITECHNOLOGY SOLUTIONS PRIVATE LIMITED, PUNE  on the 
following terms & conditions:- 

1. This permission is granted to you on purely temporary basis to fulfill your academic AND 
professional requirements only. 

2. You will maintain highest level of Confidentiality/Discipline during your tenure of training 
with us. 

3. You will not disclose/divulge any information related to our business dealings / documents 
to anyone. 

4. You may please be notified that you will not be entered for entitled for any 
remuneration/benefits at par with our employee during the tenure of your training. 

If these terms and conditions are acceptable to you, kindly sign a copy of this letter and return it to us as 
a token of your acceptance. 

Yours Faithfully,  

 

Authorized Signatory  
Director  
AITECHNOLOGY SOLUTIONS PRIVATE LIMITED, PUNE. 

 

I accept the above terms and conditions. 
 
 

Mr. Shubham Bapuso Chaudhari, 
                                    

 

AITECHNOLOGY SOLUTIONS PRIVATE LIMITED 
     Sr. No. 12/1B/3, Behind Sangam Hardware, Nhavale Nagar, Handewadi, Pune, Maharashtra, India-412308. 

     info@ai-techsolutions.com, Contact: +91 9175513663, +91 8767379361, +91 9881743192 
           CIN No: U74999PN2019PTC184611 

          www.ai-techsolutions.com 
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May 10, 2022 
 

Name: Vedant Patange 
Address: B-404, Bajaj Heights, Behind Patanjali Store, 
Canal Road, Chhatrapati Chowk, Nanded 
Pin - 431605 
Phone: 7768864234 
Email: vspatange1@gmail.com 

 
 
 
Dear Mr. Patange 

 
We are pleased to inform you that you have been appointed as an Intern with REI Systems India Pvt. 

Ltd. (REI). 

 
 
The duration of the Internship will be of 3 months/ 12 Weeks – from May 23, 2022, to Aug 23, 2022. 

 

 
Upon completion of these 3 months, your internship will be completed depending upon your performance 

and successful execution of your responsibilities during the Internship period. This Internship will be 

unpaid. 

 
We welcome you to the REI family and hope that your engagement with REI will offer you many 
opportunities for professional as well as personal growth. 

 
 
For REI Systems India Pvt. Ltd. 

 
 
 

Sincerely, 

 

 
 
Aastha Sharma 

Manager – HR 

REI Systems India Pvt. Ltd. 

 
 
Declaration: I accept the offer and will report for duties on: 23-05-2022 

 

 
Employee Signature: Date: 11-05-2022 

 

 
 
Employee Name: 

mailto:vspatange1@gmail.com


SGMS INFOTECH LLP 

 

Ref. No. : SGMS/2022/J10147 1 Date : 11 / 06 / 2022 

 

INTERNSHIP COMPLETION LETTER 

This is to certify that Mr. Birajdar Virbhadra Ramesh MSc-Computer Science Final year student of 

Annasaheb Magar Mahavidyalaya, Hadapsar Pune has successfully Completed a Partial Project Titled 

" Medical Chatbot " in Java Technology with SGMS Infotech LLP Akurdi Pune as a part of his 4th 

semester project. 

He has done his project during the period of 05 January 2022 To 10 June 2022 to the completion of his 

project under the guidance of Mr. Ritesh R. Surange. 

 

SGMS Infotech LLP 

Director 

 

Address: Office No.4, SN 26, ABC Junction, Front ofAkurdi Railway Station, 
Nigadi Pradhikaran, Pune - 411044 

Contact  :  +91  8275329929 



 







 

 
Employee-Details 2021-22 

 

        
 Sr.No. Employee Name 

1 Ajeet Nawade 

2 Akshay Divekar 

3 Archana Bhalerao 

4 Bhushan Sonawane 

5 Gaurav Yeole 

6 Gayatri Dhamadhere 

7 Kiran Kadam 

8 Kiran Shinde 

9 Kuldeep Kashid 

10 Mayur Sonar 

11 Nagargoje Ashish 

12 Omkar Dhere 

13 Omkar Kulkarni 

14 Omkar Mengade 

15 Prakash Pawar 

16 Rupali Ingale 

17 Rutuja Dalvi 

18 Sachin Mallabade 

19 Sakshi Ingale 

20 Sambhaji Shinde 

21 Samiksha Salunkhe 

22 Sanket Bondre 

23 Shayuri Harpale 

24 Smruti Bhujbal 

25 Supriya Jagtap 

26 Tejas Sangale 

27 Vedant Argade 

28 Vineet Singh 

29 Kiran Shinde 
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EW WISDOM INTERNATIONAL SCHOO 
835 

OFFER LETTER 
Date: 15/07/2019 

To, 

Mrs.Sonali Chandar Salve 

C/o D.K.Mahadik 
SNo 36/3/1, Yashwant Nagar, 
Near Sai Gadi Karkhana, Opp.Old Sai Baba Mandir, 
Chandan Nagar, Kharadi, Pune -411 014 

Mobile No 9405041127 

Subiect offer Letter 

Dear Madam, 

With reference to your application and subsequent to the interview conducted at 

our school, we are pleased to hand over this offer to you as an Hindi/ Marathi 

Teacher for Primary Section 

if we find your service satistactory, we will be providing an appointment letter on 

completion of two months from your date of joining 17/07/2019. 

With Best Regards 

For NESDON INTERNATIONAL SCHOOL 

DIRECTOR 
SUJATARANGING 



Shree Pragati Educational Society's 

PONE PUBLIC SCHOOL 
Kamalbaug. behind Shangrila Restaurant. Wagholi, Pune -412207 

Ref No: KK App/22-23 Date: 01/062022 

Ms. Sajani Dave. 

Reff- Appointment Letr 
With reference to the discussion you had with us, the management is pleased to 

appiyou as an a Primary Teacher on ihe lollowing lerms and conditions. 

Your date of joining shall be 01 06 2022 and this appointment is till 
3004 2023. 

1.You will be paid a basic salary of 16co per month which is inclusive 
of all the bencfits in line with the scheme applicabic to this institution. 

2. Your timing shall be 7:30 am to 2.30 pm, and this timing has to be strictly adhered to. 

5. The School will be open 5 days a week, and you will follow the "SPESSs 
Pune Public school'academic calendar and holiday list unless informed. 

4. You will be on probation for a period of l1 Months, extendable to two years 
from the date of joining the In situation.One completion ot this period: you 

may be contimed it your services are lound satisfactory. Unless you receive a 

etter of confimation, it must be understood that your probability period 
continues. If the Management is not satislied with your work, conduct and 

loyalty your services will be liable for termination without notice al any time 
during or on completion of the probationary period. During your probationary 
peTiod, should you desire to resign irom service, It would be necessary for you 

to give one month s notice in writng to that effect, or refund of one month's 

salary in lieu ot required notice. Piease note that ihe noice should not coincide 

with the school vacations. Resignation will not be accepred in the middle of 
the academic year. You will be entitled to leave as per the nules laid down by 
the Management. 

5. You will be working as teacher and will put your bes effort in discharging 
the jobs assigned to you from time to time .The Institution will expect you to 
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PAMAC 
Banking on our Credentials 

IEC 27001:2013 

CERTIFIED COMPANY 

MANOJ PANDITRAO JADHAV 

P70747 

Jr. Executive 

Authorized Sgnatory 

Political Sci. Dept.Placement 2021-22 
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GENIUS INFOTECH 

Reg.Office: 
1/1A, Biplabi Anukul Chandra Street, 

R. No.-16A, 1" Floor, Kolkata-700072 

TA.UNNING RO 
NUMIBAI DIVIE 

C.R. 

UAN No. 

Name :NAVNATH E. MANDOLE 

Date of Birth: 19.04.1998 

Gender MALE 

Designation BEARER 

Location IGP-RUNNING ROOM 

Vaild Up To 3 August 2022 

Authorised Signatory 
(TI/RRICR) 



LG 

UJWALA ANDARE 

ClctrniCs india 



 

 

 

PDEA’S 

ANNASAHEB MAGAR MAHAVIDHYALAY,  

HADAPSAR PUNE-28 

DEPARTMENT OF COMMERCE & RESEARCH CENTRE 

PLACEMENT 2020-21

Commerce Dept.Placement 2021-22 
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	24	January	2022

APPOINTMENT	LETTER

Mr.	Akshay	Popat	Zol

No,	Washimbe	tal	karmala,	Near	railway	station	,	Solapur	-	413206,	Maharashtra,	India

	

Dear	Akshay,

	

We	are	pleased	to	appoint	you	as	Trainee	in	the	Level	0	in	Medicinal	Chemistry	department	at
our	 unit	 	 Located	 in	 Shameerpet	 with	 effect	 from	 24	 January	 2022	 and	 your
EmployeeID	is	105254.	You	shall	be	governed	by	the	following	terms	and	conditions:

	
1.	 Your	 present	 total	 compensation	 (CTC)	 is	 Rs.2,40,000/-	 (Rupees	 Two	 Lakh	 Forty

Thousand	Only)	per	annum.	
	

2.	You	will	be	on	training	for	a	period	of	One	Year	from	the	date	of	joining.	The	training	period
can	 be	 curtailed	 or	 extended	 at	 the	 sole	 discretion	 of	 the	Management	 depending	 on	 the
assessment	of	your	overall	performance.	Unless	confirmed	in	writing,	you	will	continue	be	on
training.

	
3.	During	training	period	your	services	may	be	terminated	by	giving	one	month	notice	period

on	either	side	or	payment	of	one	month	basic	salary	in	lieu	thereof	and	upon	confirmation
your	 service	 may	 be	 terminated	 by	 giving	 three	 months’	 notice	 on	 either	 side	 or
payment	of	three	months	basic	salary	in	lieu	thereof.	The	Company	may	immediately
terminate	your	service	without	any	compensation	or	notice	thereof,	if	you	are	in	any
breach	of	your	responsibilities/Code	of	Conduct	as	determined	by	the	Company.

	

4.	Your	continuance	in	employment	will	be	further	subject	to	your	remaining	medically	 fit.	The
management	 will	 have	 the	 right	 to	 get	 you	 examined	 or	 reexamined	 from	 Company’s
Physician	whose	decision	shall	be	final	and	binding	on	you.

	

5.	You	will	be	entitled	to	all	statutory	benefits	like	Leave,	Bonus	and	Gratuity	etc.	as	applicable	to
your	cadre	and	in	accordance	with	the	Company’s	policies	from	time	to	time.

	



6.	 Your	 service	 are	 however,	 liable	 to	 be	 transferred	 or	 deputed	 to	 any	 of	 our
Offices/Units/Divisions	 etc.	 purely	 at	 the	 discretion	 of	 the	 Management	 on	 account	 of
exigencies	of	work	without	any	additional	remuneration.

	

7.	You	will	be	a	whole-time	employee	of	the	Company	and	will	not	engage	yourself	in	any	work
similar	in	nature	to	that	of	the	Company	and	/	or	engage	yourself	anywhere	in	any	work,
profession	or	employment	in	any	capacity	either	honorary	or	otherwise.

	

8.	You	will	have	to	maintain	high	personal	integrity	and	moral	conviction.

	

9.	 You	 will	 not	 appear	 in	 any	 examination	 without	 prior	 written	 permission	 from	 the
management.

	

10.	Management	expects	you	to	discharge	your	duties	diligently	and	honestly	and	you	should	not
disclose,	 utilize	 or	 divulge	 to	 any	 other	 Company,	 firm	 or	 person,	 the	 affairs,	 process	 of
techniques	without	written	consent	of	the	management.

	

11.	If	 for	any	reason,	you	become	incapable	of	performing	the	duties	assigned	to	you	or	 in	the
event	 of	 giving	 false	 particulars	 in	 your	 application	 and	 deliberately	 not	 disclosing	 any
information,	which	in	the	opinion,	would	have	prompted	us	not	be	appoint	you,	then	in	such
case	your	employment	will	be	dispensed	off	without	any	notice	and	compensation	thereof.

	

12.	In	the	event	of	termination	or	resignation,	you	shall	hand	over	all	the	documents	and	papers,
keys	and	other	property	of	 the	Company	as	may	be	 in	your	custody,	care	or	charge	to	your
immediate	superior	and	obtain	a	clearance	from	respective	departments.

	

13.	In	the	event	of	sickness	preventing	you	from	satisfactory	performance	of	your	duties	over	a
prolonged	period,	the	company	reserves	the	right	to	terminate	your	employment	or	vary	the
terms	and	conditions	over	a	given	period.

	

14.	You	will	devote	your	whole	time	and	attention	to	the	interest	of	the	Company	in	any	place	of
business	to	which	you	are	posted.



	

15.	You	will	be	enter	into	any	speculation	or	become	interested	in	any	business	or	do	any	trading
in	your	own	account	without	receiving	permission	in	writing	from	the	company.

	

16.	You	will	be	bound	 to	observe	 the	rules	of	 the	office	discipline	and	 /	or	other	 instruction	 in
force	 from	 time	 to	 time,	 to	 the	 entire	 satisfaction	 of	 your	 superiors.	 The	 Company	 may
terminate	 your	 service	 without	 notice	 in	 case	 of	 misconduct,	 breach	 of	 trust,	 loss	 of
confidence,	insubordination	or	for	a	similar	cause.

	

17.	The	rules	of	the	Company	governing	all	the	benefits	mentioned	above,	the	working	hours,	etc.
are	subject	to	change	without	any	prior	notice.

	

18.	If	 you	 remain	 absent	 for	 over	 3	 consecutive	working	 days	without	 authorization	 or	 absent
beyond	 the	 period	 of	 leave	 originally	 granted,	 it	 is	 deemed	 that	 you	 have	 lost	 your
employment	with	the	company.

	

19.	All	documents,	plans,	drawings,	photos,	reports,	statements,	formulas,	correspondence,	etc.
and	also	information	and	instructions	that	passed	through	you	or	come	to	your	knowledge	will
be	treated	as	confidential	and	you	will	be	bound	to	keep	them	secret	and	will	not	divulge	or
pass	 over	 the	 same	 to	 anyone,	 except	 in	 rightful	 discharge	 of	 your	 duties	 assigned	 by	 the
company.

	

20.	 The	 remuneration	 and	 other	 terms	 of	 your	 engagement	 shall	 not	 be	 disclosed	 to	 other
members	 of	 the	 staff	 of	 this	 company	 and	 to	 any	 other	 person	with	 the	 exception	 of	 close
relative.

	

21.	You	will	keep	us	informed	of	any	change	in	your	residential	address	or	civil	status.

	

22.	 You	 will	 retire	 form	 the	 service	 on	 attaining	 the	 age	 of	 58	 years,	 which	 is	 the	 age	 of
superannuation	in	your	case.	No	prior	notice	will	be	necessary	for	the	same.

	

23.	Your	service	are	governed	by	the	rules	and	regulation	of	the	company.



Please	confirm	your	acceptance	of	 the	 terms	and	conditions	stated	above	by	acknowledging	 in
System.

We	heartily	welcome	you	for	a	long	and	happy	association.

	

For	SAI	LIFE	SCIENCES	LIMITED

Rajesh	Vinodrai	Naik

Vice	President	&	Global	Head	-	Human	Resources.



a)

b)

c)

d)

 

 
 
June 19, 2021

Ref:HDBFS/21-22/HRIC215183/Appt/A51053
Mr.Amol Suresh Pawar,
Sr No 300A/6,
Sri Sai Niwas,Kalepadal,
Mhasoba Colony,Hadapsar,
Near Mhasoba Temple,
Pune-411028
 
Dear Mr.Amol Suresh Pawar,

LETTER OF APPOINTMENT
 
Further to your application and subsequent discussions for employment, HDB Financial Services Limited (“Company”)
is pleased to appoint you as SALES EXECUTIVE on the terms and conditions as set out below.
 
Your Total Salary per annum is set out as attached in Annexure A. All remuneration, benefits and perquisites will be
taxed in accordance with the provisions of Income Tax Act, 1961 and any other enactments in force from time to time.
 
Terms and Conditions:
 

Your duties and responsibilities will be explained to you on your joining the Company.
 
Your initial place of posting will be at PUNE. The Company reserves the right to change the duties assigned to you,
transfer you, temporarily or permanently, to any other office / branch, subsidiary or associate of the Company or to
any other place of business of the Company that is in existence or may come into existence at a future date. The
Company further reserves the right to transfer you from one shift to another, depending upon the exigencies of work.
 
You shall devote your whole time and attention to your duties with the Company and will not directly or indirectly,
for any part of your time carry on any business or occupation or enter in any capacity, the employment of or
association in business for profit or otherwise, with any firm, company or person without the prior written consent of
the Company.
 
You shall abide by all the applicable policies, rules, regulations, procedures and practices of the Company, as may be
amended, from time to time and comply with all applicable Laws. Any violation of or failure to comply with or abide
by the same shall be deemed to constitute an act of misconduct.
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HDB Financial Services Limited
2nd Floor, Wilson House,
Old Nagardas Road,
Near Amboli Subway,
Andheri East, Mumbai - 400069
Tel. : 022 - 7945 5000
Email : hdb.hrcompliance@hdbfs.com
Web : www.hdbfs.com
CIN - U65993GJ2007PLC051028

Registered Office : Radhika, 2nd Floor, Law Garden Road, Navrangpura, Ahmedabad-380 009.



e)

f)

g)

h)

i)

j)

k)

l)

 

You will be responsible for the safe keeping and return in good condition and order, of any properties and / or assets
which may be entrusted to you by the Company. The Company shall have the right to deduct the money value of all
such properties and / or other assets from your dues and take such other action as it may deem proper in the event of
your failure to account for such properties to the Company’s satisfaction.
 
You shall not, during your employment with the Company or at any time thereafter, discuss, divulge, or make
public, directly or indirectly, to any individual, firm, company or person of any nature whatsoever, any information,
processes, policies, documents, research, development, finances, properties, contracts, methods, trade secrets,
transactions, or generally in relation to the business and affairs of the Company (including its subsidiaries and
associate companies) or its clients, customers, employees, management, or business associates, which you may
acquire during the course of, or which may otherwise come to your knowledge or possession during the course of
your employment with the Company.
 
This letter of appointment can be terminated by either party by giving One month's notice in writing. It is clarified
that, in the event of a termination of this Agreement by you, the decision whether or not to accept salary in lieu of the
notice period will rest solely with the Company and you may be required to serve the applicable notice period
instead of paying to the Company an amount equivalent to your salary in lieu thereof. The Company may, at its sole
discretion, require you to proceed on leave during your notice period. Upon the termination of this letter of
appointment, you will be required to comply with the Company’s exit formalities.
 
If at any time, you are found to be overstaying your sanctioned leave or are absent from work without permission for
a period exceeding 5 (five) consecutive days or are found to be habitually absent or are otherwise found guilty of
dishonesty, disobedience, fraud, insubordination, riotous and disorderly behaviour, negligence, indiscipline or any
other act of misconduct (as determined by the Company in its sole discretion), then the Company will be entitled to
terminate your services with immediate effect without giving you a notice or salary in lieu thereof.
 
Nothing contained herein constitutes a guarantee of employment. Your performance shall continuously be evaluated
by the Company. If you are found to be incompetent in the discharge of your duty or do not meet the productivity
norms, your services shall be terminated. The Company reserves the sole right to terminate your employment on
grounds of performance not being up to expected standards. The final decision of the management in this regard
shall be final.
 
Notwithstanding anything contained in the above paragraphs, your services may be terminated by the organization
if you are found to be indulging in acts of commission / omission which may be prejudicial to the interest of the
organization, or any act of dishonesty, disobedience, insubordination or any other misconduct or neglect of duty or
incompetence in discharge of duty on your part.
 
In the event of any allegation of misconduct against you, the Company will initiate disciplinary proceedings against
you as per its rules in this regard.
 
You will keep the Company informed of any change in your residential address or in any of the other information
pertaining to you as provided to the Company. All communication sent by the Company on the address registered in
our records, will be construed as communication served on you.
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You will retire from the employment of the Company on your completing 60 (Sixty) years of age. It will be necessary
for you to produce proper proof of your age within 7 (seven) days on receipt of this letter as may be required by the
Company.
 
This letter of appointment shall be governed by and construed in accordance with the laws of India. The terms and
conditions set out in this letter of appointment constitute service conditions applicable to your employment in the
organization and any dispute arising out of this letter of appointment or pertaining to your employment shall be
subject to the exclusive jurisdiction of the courts of Mumbai.
 
You shall comply with the data protection policy of the Company when handling personal data in the course of your
employment with the Company including personal data relating to any employee, customer, client or agent of the
Company or any of its affiliates and you shall promptly report any breaches or anticipated breaches of the same.
 
You consent to the Company, its affiliates processing data relating to you for legal, personnel, administrative and
management purposes and in particular to the processing of any “sensitive personal data or information” (as defined
in the policies of the Company). The Company may make such information available to any of its affiliates, those
who provide products or services to the Company or any of its affiliates (such as advisers and payroll
administrators), regulatory authorities, potential purchasers of the Company or the business in which you work, and
as may be required by law. You also consent to the Company carrying out the above activities and other similar
classes of activities prior to, during and after the termination of your employment with the Company, provided that
such activities are carried out in a lawful manner and for legitimate purposes.
 
If at any time during your employment you make, develop, discover or participate in the making or discovery of any
“Intellectual Property Rights”(as defined in the policies of the Company) relating to or capable of being used in the
business being carried on by the Company or any of its affiliates, such Intellectual Property Rights shall be the
absolute property of the Company. At the request of the Company you shall execute all such documents and do all
acts, matters and things which may be necessary or desirable for obtaining registration or other protection for the
Intellectual Property Rights as may be specified by the Company.
 
You hereby acknowledge and undertake that you do not have and shall not have at any point of time, any
ownership, interest, right or title in the Intellectual Property Rights nor will you claim any ownership, interest, right
or title in the Intellectual Property Rights or brand forming part of the business of the Company or any of its
affiliates.
 
Your appointment will be subject to the organization receiving satisfactory references and Contact Point verification
report.
 
Any variation of the above terms and conditions will not be valid until expressly made in writing by the Company.
 
This letter of appointment (together with all its annexures) shall supersede all prior, oral or written agreements or
communications, formal or informal, in relation to your employment with the Company.
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As your acceptance to these terms of employment, please sign the duplicate copy of this letter of appointment in the
space provided below and return the same to us.
 
You are requested to join no later than July 4, 2021.
 
Kindly arrange to bring self-attested copies of the following documents along with their originals for verification on the
date of your joining:
 

Copy of Educational Certificates and Marksheets (Xth, XIIth, Graduation, Post Graduation)
Proof of date of birth (Copy of driving license, Voter ID, Passport)
Duly signed duplicate copy of Appointment Letter
Copy of Pan Card and Aadhaar Card (Both documents are required for Salary processing)
 

You will be required to complete the Company's prescribed joining formalities within 3 (three) working days from the
date of your joining and submit the same to the Human Resources Department for necessary processing of your Salary.
 
Yours Sincerely,
For HDB Financial Services Ltd.

Smily Mehra
HBL Global - a division of HDB Financial Services Limited.
 
AGREED AND ACCEPTED
 
_____________________________________
Mr.Amol Suresh Pawar
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Ref:HDBFS/21-22/HRIC215183/Appt/A51053                                                                                                         Page 4 of 5   
 



 
 
 

Annexure A
 

Compensation Breakup

Name MR.AMOL SURESH PAWAR

Role Sales Executive

Grade G7

Location Pune

Annual Compensation Break up HDBFS Monthly

Basic 1,01,256 8,438

HRA 40,500 3,375

Conveyance Allowance 20,244 1,687

Provident Fund (Employer's contribution) 14,580 1,215

Gross Salary  (A) 1,76,580 14,715

ESIC (Employer's contribution)----(B) 5,265 439

Gratuity----------- (C) 4,870 406

Total Fixed Compensation (D=A+B+C) 1,86,715 15,560

Note:

This Offer is subject to positive reference checks & CIBIL report check. Your
acceptance of the offer will be considered as consent for accessing your CIBIL
report.

Employee and Employer’s contribution towards ESI will be 0.75% & 3.25%
respectively

You will be entitled to Performance Incentive Plan as per Company Policy

Gratuity is as per “The Payment of Gratuity Act”.

You will be covered under Group Personal Accident Insurance as per policy of the
Organization

SPECIAL NOTE

PAN & AADHAAR are mandatory and have to be provided at the time of joining the
Organization for payment of salary. Please apply IMMEDIATELY for PAN/AADHAAR
number if you do not have the same.

I accept the terms and conditions as mentioned in the Appointment letter.

My tentative date of Joining will be      __________________

_____________________________                                                    _____________________

Mr.Amol Suresh Pawar                                                                                     Date

Ref:HDBFS/21-22/HRIC215183/Appt/A51053



 



  

IPL /Offer Letter/ IMT / 2498

 

 11 February 2022 

Mr.  Vivek Vadje 

 

North Solapur modi Khanna Solapur 

Solapur - 413001, Maharashtra 

 

Subject: Offer Letter

 

Dear Vivek Vadje, 

 

With reference to your application and subsequent interviews you had with us, we are pleased1.
to offer you a position of OFFICER - ONCOLOGY PARENTERAL  & Grade - O1-Officer.

You will be joining ONCOLOGY - PARENTERAL at Intas Pharmaceuticals Limited,2.
Matoda) on or before 14 March 2022 failing which the offer herein shall stand withdrawn at the
sole discretion of the Company.

The compensation payable  to you on joining, as mutually discussed and agreed by you is3.
mentioned in the annexure attached to this letter and marked as ‘Annexure-I’, which is also
subject to satisfaction of all the terms and conditions mentioned herein.

In token of your acceptance of this offer, you are requested to sign the duplicate copy of this4.
offer letter and return the same to us or confirm your acceptance vide email within 24 working
hours. You are also required to send us a copy of resignation acceptance by your current
organization within 7 working days from date of acceptance.

 
On your reporting at work, you will be further briefed about your induction details by your5.
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manager. A detailed letter of appointment shall be given upon joining subject to submission of
all the required document and their verification which shall govern the said terms and
conditions of your employment.

Kindly note that your appointment is subject to your medical check-up by an authorized doctor6.
as informed to you by the concerned HR.  This offer and your continuance in the employment
are subject to you being found medically, physically and mentally fit, that are required to
discharge your functional responsibilities, by the authorized medical officer of the Company. 

You agree and unconditionally accept that as part of the standard employment process of the7.
company your antecedents and experiences from the referees, previous employers and/ or
others will be checked as and when it may deem fit by the company either directly or through
third party agencies and you shall be required to comply with the Background verification
process of the company. Upon you accepting this offer, you will be contacted by a
representative from the Background Verification Agency. You undertake to submit the relevant
documents for such background verification; failing which, the company shall be constrained
to not further process your appointment and this offer will automatically stands as withdrawn.

You agree and undertake to complete the exit formalities or any other responsibilities with8.
your current / previous employer and ensure that the full and final settlement or any other
procedure on exit as may be applicable is cleared at the earliest especially before you’re
joining with the Company. 

The company  shall reimburse relocation charges / notice pay to you, which is mutually agreed9.
/ as per company policy, during the interview process, subject to submission of relevant
supporting documents and the same shall be claimed within 3 (three) months from the date of
formal joining. In case you leave the services of the organization within a period of two years,
the company shall recover the same from the amounts payable to you.

At the time of joining, we expect you to bring the documents mentioned in the Annexure-II.10.

We welcome you to Intas family and wish you a happy and rewarding career with us.

 

With Warm Regards,

Human Resources
Intas Pharmaceuticals Ltd

 

This is a System generated offer letter and hence does not require any signature
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Annexure – I (Offered Compensation breakup)

Particulars Designation

Basic                   ₹8,458.00 

HRA (40% of Basic) ₹3,383.00 

Addl. Allowance                   ₹1,504.00 

LTA  ₹1,000.00

Education                      ₹2,400.00

Hostel ₹2,400.00 

Conveyance  ₹1,500.00 

Mobile Allowance ₹400.00 

Sodexo Meal Voucher [[JOB_OFFER_DETAIL_CUSTOM11]] 

Bonus ₹1,700.00 

Total P.M. ₹22,745.00 

Retiral Benefits  

P.F. (12% of Basic) ₹1,015.00 

Gratuity (4.81% of Basic)*                    ₹407.00 

Gross Salary p.m.   ₹24,167.00 

Gross Salary p.a.                  ₹290,000.00 

                         *Gratuity will be payable as per Gratuity Act, 1972.
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OTHER BENEFITS

Group Medi-claim and Group Personal Accident Policyi.

Sr No Designation/ Grade
Medi-claim

Coverage

Personal Accident
Coverage

1 Up to Senior Officer Grade ₹ 1,50,000 ₹ 1,50,000

2 Management Trainee till Senior
Manager Grade ₹ 2,00,000 ₹ 2,50,000

3 AGM & DGM Grade ₹ 2,50,000

₹ 5,00,000
4 GM till AVP Grade ₹ 3,50,000

5 VP & Sr. VP Grade ₹ 4,50,000

6 EVP & President Grade ₹ 4,50,000

 

Group Term Life Insurance Policyii.

Sr
No

Designation/ Grade Group Term Life Insurance
Coverage

1 Fixed Term Employee till Technician Grade ₹ 12,00,000

2 Trainee Assistant till Senior Officer Grade ₹ 15,00,000

3 Management Trainee till Sr. Executive Grade ₹ 30,00,000

4 Assistant Manager till Marketing Manager Grade ₹ 50,00,000

5 A.G.M till A.V.P Grade ₹ 75,00,000

6 VP till President Grade ₹1,00,00,000
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If you are part of the Marketing team, you shall be entitled for sales incentive as per companyiii.
policy

 

Annexure – II (Documents required on joining day)

This is in reference to our offer letter, you are requested to carry in original as well as photocopies of
below mentioned documents (as applicable to you).

 

Sr. No Description Documents

1 Educational certificates All Mark sheets and
Degree certificates (X, XII, Graduation, Post-
Graduation)
 

2 Professional Qualification
(If applicable)

Any relevant Mark sheets, and Certification.

3 Proof of Birth Birth certificate or School Leaving certificate.

4 Compensation details of Last
employer*
 

Last 3 months Salary slips or Appointment
letter or Increment letter

5 Reliving details of last employer* 1. Resignation acceptance copy
2. Reliving letter
3. Experience certificate

7 National Identity Proof 1. Pan Card

2. Aadhar Card.

8 Latest Photograph 5 passport size photos.

9 Residential address proof (permanent
as well as present)

Passport or Voter ID or Electricity bill or
Telephone bill or Rent Agreement
(Any one)

10 Photo Identity Valid License or Valid Passport
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(Any one)

11 Employee Group Term Life Insurance
Nomination details

 One copy each of Nominee :

1. Aadhar Card
2. PAN Card

3. Blank Cheque or Passbook copy

 * Not applicable in case of Fresher Candidate.

 

This is a System generated offer letter and hence does not require any signature
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Botany  Dept.Placement 2021-22 





VISWA LABORATORIES PVT. LTD. 
CIN NO. U74999PN2014PTC150978 

Regd Office : FL No, - F/312, Daffodils Magarpatta City, 3rd Floor, Hadpasar, Pune-411 028. 
Factory: Plot No. :- D-35, M.I.D.C. Kurkumbh, Tal. Daund, Dist. Pune -413 802 (Maharashtra) 

Email id: vishnuhalnor@yahoo.co.in Mobile No.: 8600178144/9833305564 

01st June 2022 

Joining Letter 

Mr. Omkar Hulge 
At/Post - Korti, Tal - Karmala, 

District Solapur, Maharashtra, India. 

Mob: +91-9850349571 

Dear Mr. Omkar, 

We are pleased to appoint you as a "Trainee Microbiology" with Viswa Laboratories Pvt Ltd 

On the terms and conditions given below: 

1. You will be on probation for a period of one year from 01/06/2022 

2. Place of posting 

You will be posted at [Kurkumbh, Maharashtra]. You may however be required to work 

at any place of business which the company has, or may later acquire. 

3. Acceptance of our offer 

Please confirm your acceptance of this contract of employment by signing and returning 

the duplicate copy. 
We welcome you, and look forward to receiving your acceptance and to working with 

you. 

For Viswa Laboratories Pvt.Ltd.

RIES Director

(Dr. Vishnu B HalnorSM



Microbiology  Dept.Placement 2021-22 





PTR NO. F7911-KOLHAPUR R.NO. MAHA 8022-KOLHAPUR 

Sant ajanan Maharaj Rural Hospital & Research 
. 

Vcentre Mahagaon, Tal- Gadhinglaj,Dist- KoHtapur 
Phone: 02327-275581,275181,276025,275580,200238,216084. 

ADY. Dr. N SA!ER , fHAYAN AGA AYF 
FOUNDER CHAIRMAN 

Ref.No.-SGMRH&RC /2 -2 /6 DATE: 08/s/2 
of 5. The Management reserves the right to amend, nodity, alter or vary the term and oondition 

services applicable to the employee including pay scales, which if and whea if sad whea modify, 

altered or varied will be biading on you and shall abide by the rules and regulations as laid down by 

the Sanstha froim time to time. 
6. You will submit the originals as certified true copies of relevant testimonials such as mark sheets. 

experience, caste cetificate if any otc. at the time ot joining 

7. You will bave to undergo medical examination by the approved Medieal ofticer or by the Civi! 

Surgeon at the place of your duty, within three months from the date of joining the duties. 

8. You shall not involve yourself in and actualy associate with any social and /or political activitie s 

that shall be detrimental in any way to the institute and to the sociely. 

9. You will not apply for an outside post during the period of your appointment without prior 

perinission of the director. You wil be required to give a written wndertaking to the effect. 

10. The appointee shall not be permitted resign from his/her post during the academic session 

without three months prior noice in witng or one morth's emokuments in lHieu thereof Also wilbe 

relievod only after completion of fomalities related to acadernies and other duties assigned before 

leaving 
l1.It is obligatory to you to do such work (which will be assigncd to you by Management of the 

institute or its representative fiom time to time) in the institute or outside, that pretends to and has 

bearing upon the smooth ruming or improvement of the instiute. You may be given an additional 

work, suitable to your position. 

12.1he appointment is FELL TIME ONE, hence does & will not permit you engage yourself in any 

outside business or other outside work either with or without remuneration, without the express 

sAction of the authorities of the institute ; aso you should not engage yourself in any private tuition 

classes. 

13.You will be required to cary out all work related to academnic program, Exta - curricular 

activities ,laboratory deveBoprseat , mantenance of equipmet , R & D work and administration 

work assigned to you by tie Principal & Authority . fion time to time. 

14.You shall be binding to ensure all possible steps for prevention of RAGGING in the campus and 

also to report to the authorities of the institute, immediately. 
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Sant Gajanan Maharaj Rural Hosptal & Researcu 

Cenire hahagaon, Tal- Gadhinglaj,Dist-Kolhapur 
Phone: 02327-275581,275181,276075,275580,200238,216084. 

na aas n i****** ******** * ****** 

POUNDER CHAIRMAN 

***** 

**************a aa*aaa mdawas man 

***** 

Ref.No. SGMRH&RC /20-29. 162 DATH B1/29 

15. You wil be Required to produce autherntic proof regarding dale: of birth . quahficstion ,caste 

validity ( in case of category candidates) experience otç. before joining. 

16. You will be Roquired tw organize workshop for the students t prepare them for conpetiti ve 

exans in UPSC ,MPSC.(PWD, WRE). 

You are Roquired to communicate /submit the forneal acceptance of your appoinement oum 

-resumption to the Registrar within SEVEN DAYS from the date of this offer; if your sceeptsnce-

cum-resumption is not received within the specified , he said appointment shall be treated as 

canceled. 

Copy 
1.The concerned 

For accaptance and joining 

2. The Head, Dept. of DMLT 

3.The Accounts, 
For infomation 

4. ESTT SGM Poly PF 

For reconds, 

5. The Chaiman /Offioe of the Management 

For necessary infomation/ approval, ia the procoeeding. 
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Sant Gayaran Maharay 
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Pune District Education Association, Pune

PDEA 
48/1 A, Erandavana, Paud Road, Pune- 411 038 

Email honsecretary@pdeapune.org Web- www.pdeapune.org 

O.No:- PDEA/EST-8/App./2021-22/ 161-12 Date:

31 DEC 202 
Order of Appointment z11, d. 2hL 

Rematks ., ** **'*** 

To, 
Smt. Ashwini Balvant Kale 
A/P- Fursungi 

Tal- Haveli Dist- Pune. 

For Fo'low un SMt KhAIgde VS 

Tor Info-nation . 

In response to your application, I am pleased d8i2PfeHm you that yoeridcpahereby 
appointed as a Lecturer in Microbiology (Non-Grant Department) at Annasaheb Magar 

College, Hadapsar, Pune- 28 of Pune District Education Association, Pune purely on 

temporary basis for a period from 21/10/2021 to 30/04/2022 Basic + DA = Rs.6,300/- and 
Other Allowance Rs.2700/- all aggregating to total salary of Rs. 9,000/- (Rupees nine 

thousand only ) per month. 
Your appointment is subject to the following service terms and conditions 

1. Your appointment is on a full-time basis & purely temporary and after the expiry of the 

said period, your services shall stand terminated automatically. 
Your services will be governed by the Society rules & regulations. 
Your appointment may be terminated at any time by giving seven days notice. 
You are not entitled to vacation or any leave other than casual leave. 

5 

2. 

3. 

You shall submit the original as well as certified true copies of relevant testimonials such 
as birth date certificate, mark sheets, experience certificate, degree certificate, 
discharge/relieving certificate, last pay certificate, caste validity certificate, change of 
name certificate (if any), etc. as the case may be, before joining the duties. 

6. You will have to submit (a) Two passport size photographs (b) Character certificate from 
two eminent persons, one of them should be a Govermment Gazetted Officer and (c) 
Discharge Certificate from pervious employer (if any) before joing duties. 

7. You shall undergo medical examination by the approved Medical Officer or by the Civil 
Surgeon, within one month form the date of joining. The appointment is provisional,
pending submission of Medical Certificate stating that you are free from any contagious
disease and that you are physically fit for employment. 
If you are found absent continuously for more than 15 days without permission, your 
service shall stand terminated automatically. If you are found guilty of violation of any 
rules and regulations of the society, your service shall be terminated. 
You have to communicate your acceptance to the Management within seven days 
the date of receipt of this order , failing which your appointment is liable to be cancelled. 

10. The PDEA is reserving the right to review and to take necessary action warranted (in the 
present COVID-19 pandemic situation) in the case of salary payable as mentioned in this 

8 

9. from 

appointment order. 

Hon.Secretary 
Pune District Education Association, 

Pune-38. 

Copy forwarded for information and necessary action to : 

The Principal, Annasaheb Magar Collere, Hadapsar, Pune- 28. 
He/She is informed to report to this office immediately the date on which the above person 

joins his/ her duties. 



PuneDistrict Education Association, Pune
48/1 A, Erandavana, Paud Road, Pune- 411 038 

Email honsecretary@pdeapune.org Web www.pdeapune.org PDEA 
PDatd tacno Asecaac 

O.No:- PDEA/EST-8/App./2021-22/ 161-13 Date: 31 DEC 2021 
Order of Appointment.a no422"JS.. st 2 

Remarks 

To 
Smt Anjali Omnath Kamshetty 
Sr.No.5, Sambhaji Chowk, Near R.K. 

Industries, Keshavnagar, Mundhwa, 
Pune- 411 036. 

or Fo'low un SM KharadeVS 

or Infn-nntion 

or Rerords **. 

isra Principal 
In response to your application, I am pleased to inform you that you are hereby 

appointed as a Lecturer in Microbiology Non- Grant Departnment) at Annasaheb Maga 
College, Hadapsar, Pune- 28 of Pune District Education Association, Pune purely on 
temporary basis for a period from 21/10/2021 to 30/04/2022 Basic + DA = Rs.6,300/- and 

Other Allowance Rs.2700/- all aggregating to total salary of Rs. 9,000/- (Rupees nine 

thousand only ) per month. 
Your appointment is subject to the following service terms and conditions 

Your appointment is on a ful-time basis & purely temporary and after the expiry of the 

said period, your services shall stand terminated automatically. 
Your services will be governed by the Society rules & regulations. 

3. Your appointment may be terminated at any time by giving seven days notice. 

1. 

2. 

4. You are not entitled to vacation or any leave other than casual leave. 
You shall submit the original as well as certified true copies of relevant testimonials such 5. 
as birth date certificate, mark sheets, experience certificate, degree certificate 
discharge/relieving certificate, last pay certificate, caste validity certificate, change of 

name certificate (if any), etc. as the case may be, before joining the duties. 
6. You will have to submit (a) Two passport size photographs (b) Character certificate from 

two eminent persons, one of them should be a Government Gazetted Officer and (c) 

Discharge Certificate from pervious employer (if any) before joing duties. 
7. You shall undergo medical examination by the approved Medical Officer or by the Civil 

Surgeon, within one month form the date of joining. The appointment is provisional, 
pending submission of Medical Certificate stating that you are free from any contagious 
disease and that you are physically fit for employment. 
If you are found absent continuously for more than 15 days without permission, your 
service shall stand terminated automatically. If you are found guilty of violation of any 

rules and regulations of the society, your service shall be terminated. 
You have to communicate your acceptance to the Management within seven days from 

the date of receipt of this order, failing which your appointment is liable to be cancelled. 
10. The PDEA is reserving the right to review and to take necessary action warranted (in the 

present COVID-19 pandemic situation) in the case of salary payable as mentioned in this 

appointment order. 

8. 

9 

Hon.Secretary 
Pune District Education Association, 

Pune-38. 
Copy forwarded for information and necessary action to : 
The Principal, Annasaheb Magar Colege, Hadapsar, Pune- 28 
He/She is informed to report to this office immediately the date on which the above person 
joins his/ her duties. 



JOINING REPORT 
(For the employee wvho is Appointed/ Transfered) 

To,
The Hon. Secretary, 
Pune District Education Association, Pune 
48/1A, Erandawana, Paud Road, Pune-411038. 

PPEA EST- 8/APR |2021 -22 |i61 -13 
Date 31 DEC 2021 

Sir, 
With reference to your order No._ 

regarding my appointnment / trapsfer as a Full time /Parttime ecture 
(Designation) 

in 

the Scheol College of Pune District Education Association at 

28 
Annasaheb Mcqaz Colleqe HadapsazHavel; AureI beg to state that I 

(institute Name) 

am glad to accept this order as per the conditions and Salary mentioned in the above 

Teferred order. I have joined the duties the above Schoo1 College n 

on 21 1o2021 befere hafter/ during the office hours. 
(Date) 

I do hereby agrce to abide the rules, regulations and statutory as well as 

administrative conditions of the service laid down by the Government and the Association. 

Further, I do agree to serve the Institute to the best of my ability, knowledge and 

sincerity for the overall development of the Institute wherever you give me the opportunity to 

serve in the various capacities in the years to come. 
i 

Date :01 loi |2022 Your's Faithfully, 
Kamashety 

Full Name Anjali Omnath (UID No. 

Address: Sr No SSamb q (Signature of Employee) 

(For office use) 
Submitted through the 

Head Master/Principal, 

It is reported that Shri./Smt._ 

Qualification_ has joined his / her duties as 

in this Institute on (Designation) before/ after/ during the office hours. 
(Date) 

Outward No. Your's Faithfully, 

Date 

Principal /Headmaster 





seamg urkive 
LINQ LAB/FORM/HR/CA/CO/01/18 

CLinq Labs For the unitue you Effective Date: 23d September 2021 

CONTRACT AGREEMENT 

This Contractual Agreement (the "Agreement" or "Contract Agreement") 

states the terms and conditions that govern the contractual agreement 

between 

Linq Therapeutics Pvt. Ltd having its principal place of business at 

Taboot Street, Near J.J. Garden Camp, Pune 411001 (the "Client"), 

And 
Mr. /Ms. Poonam Pundalik Patane appointed as "Research 

Technician" for Microbiology Project who agrees to be bound by all 

clauses of this Agreement. The appointee should submit all certificates 

for examinations passed at the time of joining the duty 

NOW, THEREFORE, In consideration of the mutual covenants made by 

the parties hereto, the Research Technician and the Client (individually, 

each a Party" and collectively, the "Parties") covenant and agree as 

follows: 

1. AGREEMENT PERIOD TERMS 
This Agreement shall begin on 23 September 2021 to 

31 March 2022. Either Party may terminate this Agreement for 

any reason with 30 days written notice to the other Party. 

2. COMPENSATION 

In consideration for the Services of the consultant, total cost to 

company will be Rs. Four Hundred Only (Rs.400/-) for per day 

working calculated after completion of successful training and 

competence for the study. 

The compensation will be subject to deduction of TDS as per the 

in force tax deduction rates. (As of now Prevailing rate for TDS is 

10% of professional fees). 

3. INTELLECTUAL PROPERTY RIGHTS IN WORK PRODUCT 

The Parties acknowledge and agree that the Client will hold all 

intellectual property rights in any work product resulting from the 

Consulting Services including, but not limited to, copyright and 

trademark rights. The Technique specialist agrees not to claim any 

such ownership in such work product's intellectual property at any 

time prior to or after the completion and delivery of such work 

product to the Client. 
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asehamgi tnitiative 

CLinq Labs LINQ LAB/FORM/HR/CA/CO/01/18 

For the unirgue you Effective Date: 23d September 2021 

4. CONFIDENTIALITY 
The Technique specialist shall not disclose to any third party any 
details 
limitation any information regarding any of the Client's customer 
information, business plans, or price points (the "Confidential 
Information "), 
ii) make copies of any Confidential Information or any content 
based on the concepts 
Information for personal use or for distribution unless requested 
to do so by the Client, or 
ii) Use any Confidential Information other than solely for the 

benefit of the Client. 

regarding the Client's business, including, without 

contained within the Confidential 

5. NON-cOMPETITION 
During the term of this Agreement and for Twelve months 
thereafter, the Technique specialist shall not engage, directly or 

indirectly, as an employee, officer, manager, partner, manager, 
Technique specialist, agent, and owner or in any other capacity, in 

any competition with the Client or any of its subsidiaries, including 

any company engaged in similar kind of business and or in direct 

competition of the client. 

6. NONsOLICITATION OF CUSTOMERS 
During the term of this Agreement and for Twelve months 

thereafter, the Technique specialist will not, directly or indirectly, 
solicit or attempt to solicit any business from any of the 

Company's clients, prospects, employees or contractor 

7. NONsOLICITATION OF EMPLOYEES 
During the term of this Agreement and for term thereafter, the 

Technique specialist will not, directly or indirectly, recruit, solicit, 

or induce, or attempt to recruit, solicit, or induce, any of the 

Company's employees, or contractors for work at another 

company. 
can 

Accepted By For Linq Therapeutics Pvt. Ltd fovae 
G 

Name Poo nam fundlik 
Poceane. 

Authorized Signatory 
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Linq Labs LINQ LAB/FORM/HR/CA/CO/01/18 

For the unique you 
Effective Date: 10th May 2022 

CONTRACT AGREEMENT 
This Contractual Agreement (the "Agreement" or "Contract Agreement") 
states the terms and conditions that govern the contractual agreement 
between 
Ling Therapeutics Pvt. Ltd having its principal place of business at 

Taboot Street, Near J.J. Garden Camp, Pune 411001 (the "Client"), 
And 

Mr. /Ms. Ashwini Suresh Patil appointed as "Research 
Technician for Microbiology Project who agrees to be bound by all 
clauses of this Agreement. 
for examinations passed at the time of joining the duty 

The appointee should submit all certificates 

NOW, THEREFORE, In consideration of the mutual covenants made by 
the parties hereto, the Research Technician and the Client (individually, 
each a Party" and collectively, the "Parties ") covenant and agree as 
follows: 

1. AGREEMENT PERIOD TERMS 
This Agreement shall begin on 10 May 2022 to 31 July 2022. 
Either Party may terminate this Agreement for any reason with 30 
days written notice to the other Party. 

2. COMPENSATION 

In consideration for the Services of the consultant, total cost to 

company will be Rs. Five Hundred Only (Rs.500/-) for per day 
working calculated after completion of successful training and 
competence for the study. 
The compensation will be subject to deduction of TDS as per the 
in force tax deduction rates. (As of now Prevailing rate for TDS is 

10% of professional fees). 

3. INTELLECTUAL PROPERTY RIGHTS IN wORK PRODUCT 
The Parties acknowledge and agree that the Client will hold all 
intellectual property rights in any work product resulting from the 
Consulting Services including, but not limited to, copyright and 
trademark rights. The Technique specialist agrees not to claim any 
such ownership in such work product's intellectual property at any 
time prior to or after the completion and delivery of such work 

product to the Client. 

Page I of 2 



enangi trtetot LINQ LAB/FORM/HR/CA/CO/01/18 

Linq Labs For the unique you Effective Date: 10th May 2022 

4. CONFIDENTIALITY 

The Technique specialist shall not disclose to any third party any 

details regarding the Client's business, including, without 

limitation any information regarding any of the Client's customer 

information, business plans, or price points (the "Confidential 

Information"), 
ii) make copies of any Confidential Information or any content 

based on the Concepts contained within the Confidential 

Information for personal use or for distribution unless requested 

to do so by the Client, or 

ii) Use any Confidential Information other than solely for the 

benefit of the Client. 

5. NON-COMPETITION 

During the term of this Agreement and for Twelve months 

thereafter, the Technique specialist shall not engage, directly or 

indirectly, as an employee, officer, manager, partner, manager, 

Technique specialist, agent, and owner or in any other capacity, in 

any competition with the Client or any of its subsidiaries, including 

any company engaged in similar kind of business and or in direct 

Competition of the client. 

6. NONSOLICITATION OF CUSTOMERS 
During the term of this Agreement and for Twelve months 
thereafter, the Technique specialist will not, directly or indirectly, 
solicit or attempt to solicit any business from any of the 

Company's clients, prospects, employees or contractor 

7. NONsOLICITATION OF EMPLOYEES 
During the term of this Agreement and for 
Technique specialist will not, directly or indirectly, recruit, solicit, 
or induce, or attempt to recruit, solicit, or induce, any of the 

Company's employees, 

term thereafter, the 

or contractors for work at another 

company. 

For Linq Therapeutics Pvt. Ltd Accepted By 

vake 

Authorized Signatory Name Ashwini Surshf 
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January 23, 2022

Ashwini Dilip Shinde
Anish PG, Hinjewadi Hinjewadi phase−1
Pune Maharashtra
411057

Dear Ashwini,

Further to the recent meetings and discussions with us, we are pleased to offer you employment with XLHealth Corporation India
Pvt. Ltd  ("the Company"), a UnitedHealth Group Company, in the position of Clinical Admin Coordinator at salary grade 23.
Your work location shall be at Company's office located at site Bangalore. The terms and conditions of your employment are set
out hereinafter:

EMPLOYMENT

We are pleased to extend this offer to you basis the selection process administered. Your effective date of joining shall be no later
than January 25, 2022. Your employment with the Company shall be subject to the timely submission of the following listed
mandatory documents for background verification purposes, to be submitted prior to or latest by your Start Date. Successful pre
and/or post−employment background checks, accuracy of the testimonials and information provided by you and your being free
from any contractual restrictions preventing you from accepting this offer or starting work with us on the above−mentioned date, are
required for your employment with the Company:

(i)    Highest Degree Certificate
(ii)   PAN Card or Passport
(iii)  Relieving Letter/Experience Letter from all the organizations worked in last 5 (five) years, except for the
immediate last employer for which you will be granted 45 days from your start date

You, if so asked by the Company, shall disclose on your own behalf and, if married, on your spouse's behalf full details of any
external directorships held and any personal business interests including partnerships, shareholdings and trusteeships;
involvement in any other business ventures involving unlimited liability; personal liabilities in connection with business activities;
and involvement in other positions external to the Company and your employment will be subject to acceptance by the Company of
those external interests. 

Please note that if during the pre or post−employment background checks, the background checking agency gives a negative
report or in the event of unsatisfactory result of your pre or post−employment background checks, this letter of appointment shall
stand revoked automatically (whether you have accepted it or not) and, if you have already commenced employment with the
Company, such employment shall automatically terminate without giving rise to any claim for compensation or damages in your
favor, but without prejudice to Company's rights and remedies against you.

PROBATION

You shall serve a minimum probation period of 3 months from the date of your joining the Company ("Probation") following which
you shall get confirmed into the Company by default unless you receive a letter for confirmation extension. The Company reserves
the right to extend the probation period for an additional three (3) months in the event that your performance is not up to
expectation.

Your performance shall be evaluated according to your efficiency, punctuality, conduct, maintenance of discipline and in
accordance with the Company's regulations or policies existing now or in future. It shall be your responsibility to read, peruse and
follow Company's regulations/policies, hardcopies which shall be made available to you upon request, but which otherwise are
available on the Company's website.

During the period of Probation, either the Company or you may at any time terminate your employment without cause by giving in
writing to the other party, 1 (one) month notice or in lieu thereof a sum equal to the amount or pro−rated amount of salary which
would have accrued to you during the period or remaining period of notice. You shall not be entitled to any notice pay, if your
employment is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.

PLACE OF POSTING



Your initial place of posting shall be at the Company's office located at Bangalore. However, your services are transferable and
you may be assigned/ transferred in India or outside India to serve the Company in any of its existing or future offices or any of its
group companies or associates. It is a condition of your employment that you comply with any such requirements of the Company.
The transfer arrangement shall not deem to constitute a change in your conditions of service.

Notwithstanding the above, you may however be required to work at any other place that the Company may deem fit and as may
be required from time to time. You may also be seconded, deputed or transferred to any other person/company associated with the
Company whether in India or abroad. In such a case your relocation expenses shall be borne by the Company and your
reimbursement shall be as per the relocation policy of the Company.

Your place of work shall change in case of any relocation of the Company's offices, for which you shall be entitled to
reimbursement in consonance with the relocation policy of the Company.

The Company operates on a 24X7 basis and is open for 365 days in a year.

PERFORMANCE OF DUTIES

You shall be assigned with all the duties and responsibilities of the Clinical Admin Coordinator and such other duties on behalf of
the Company, as may be reasonably assigned from time to time by the Company's management.

COMPENSATION

As compensation for services to be rendered, you shall be paid an annual Fixed salary of Rs.350,000.00, Rupees Three Lakh
Fifty Thousand Only. Your cost to the Company (CTC) shall be Rs.407,320.00, Rupees Four Lakh Seven Thousand Three
Hundred Twenty Only per annum. A detailed compensation structure is provided along with this letter of appointment.

The salary shall be payable on a monthly basis in arrears on or about the last working day of each calendar month, but in no case
later than the 7th day of the succeeding calendar month. Please note that your salary details are highly confidential and should not
be disclosed inside or outside the Company by you in any manner whatsoever and any failure on your part to adhere to this
obligation shall be considered as serious breach of the terms of this letter of appointment.

REWARDING RESULTS PLAN

You shall be eligible to participate in the Rewarding Results Plan in accordance with the terms and conditions of the Company, as
amended from time to time. In this Rewarding Results Plan, you may be eligible to earn an annual performance−based incentive in
addition to your basic salary. Your initial annual target incentive is 10%  of the fixed salary. It is clarified that no payment under this
plan is guaranteed, and is subject to attainment of corporate and business unit's financial performance thresholds as well as
individual performance ratings attained for the year  on the Company's discretion. Basis this, your annual incentive payout could
range from 0%− 10% of the fixed salary. Any annual or other bonus payments are discretionary, non−binding and revocable for
future years. Kindly refer to the rewarding results plan policy for any information regarding eligibility, payouts or any other terms and
conditions associated with this plan.

The payment of all compensation and bonus / incentive, if any, shall be made in accordance with the relevant policies of the
Company in effect from time to time, including normal payroll practices, and shall be subject to income tax deductions at source, as
applicable. All requirements under Indian tax laws, including tax compliance and filing of tax returns, assessment etc. of your
personal income, shall be fulfilled by you.

By accepting this letter of appointment, you authorize the Company to deduct from your remuneration on termination of
employment (including salary, salary in lieu of notice, sign on bonus, notice pay out etc.) all debts owed by you to the Company or
any of its group companies/associates or any fine imposed by the Company as a discretionary penalty pursuant to the Company's
disciplinary procedure.

TERMINATION OF EMPLOYMENT

During the Probation period, either Company or you may at any time terminate this letter of appointment without cause by giving in
writing to the other party, 1 (one) month notice. Company reserves the right either to accept your pay and allowance / towards the
notice period or demand for actual service during the notice period. You shall not be entitled to any notice pay if your employment
is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.

After completion of the Probation period, either Company or you may at any time terminate this letter of appointment without cause
by giving in writing to the other party, 30 days notice. The Company reserves the right either to accept your pay and allowance /
towards the notice period or demand for actual service during the notice period. You shall not be entitled to any notice pay if your



employment is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.

Your employment shall also be governed by the standard terms and conditions, which are annexed hereto as Appendix 3 and the
same shall form an integral part of this letter of appointment.

Your employment is conditional upon your acceptance of the standard terms and conditions and the specific provisions contained
in Appendix 3.

Kindly sign and return the duplicate copy of this letter of appointment along with the Appendixes, as a token of your acceptance of
the terms and conditions set out herein. Also, please initial each page of this letter of appointment and the Appendixes.

Please note that by signing this letter of appointment, you have agreed to accept the employment with the Company on the terms
and conditions set out herein. Upon your signature and return to us, this letter of appointment shall be treated as an employment
agreement and the terms and conditions of this letter of appointment shall govern your employment with the Company.

This letter of appointment shall automatically stand revoked in the event you do not join the Company on or before the effective
date mentioned in this letter of appointment.

It is a pleasure to welcome you as a part of XLHealth Corporation India Pvt. Ltd. We are confident that your employment with the
Company shall prove mutually beneficial & rewarding, and we look forward to having you join us. 

Congratulations and welcome to XLHealth Corporation India Pvt. Ltd. On your first day of employment, please report to our office
located at Bangalore at 8.30 AM along with the documents as mentioned in the Appendix '2'. Should there be a change in your
start date, it is mandatory that the same be communicated to us a week in advance.

Ashwini Dilip Shinde, we thank you for considering XLHealth Corporation India Pvt. Ltd. as your future employer! We have bold
objectives:

Improve the lives of others• 
Change the landscape of health care forever• 
Leave the world a better place than we found it• 

Joining us, shall put you amongst a team that is committed to excellence in everything we do. We are passionate, energetic and
focused. You'll be sharing a culture of leadership and excitement as you begin to do your life's best work. SM 

For  XLHealth Corporation India Private Limited

Shivaprasad Mundakana
Director−Human Capital

I accept this letter of appointment on the terms and conditions as described herein.

ACKNOWLEDGEMENT:

  ____________________                               Date:  ___________
Ashwini Dilip Shinde



Appendix 1

Employees shall be entitled to health, personal accident and life insurance benefits as per the Company's policy (over and above
CTC)

i. Gratuity shall be paid as per the Gratuity Act (over and above CTC)
ii. Employees shall be eligible for provident fund as per the Employees Provident Fund and Miscellaneous Provisions Act, 1952
iii. Employees shall be eligible for Employees State Insurance as per the Employees State Insurance Act, 1948
iv. No payment under the Rewarding Results Plan/ bonus is guaranteed, and is subject to attainment of corporate and business
unit's financial performance thresholds as well as individual performance ratings attained for the year as per the Company
discretion.
v. Take home salary shall be net of provident fund & income tax deductions depending on your savings under various schemes.
Also, the monthly take home shall be impacted depending on the reimbursements claims every month.
vi. Leave travel allowance (LTA) shall be payable once in a year as governed by the internal policy of the Company.

Appendix 2

Please come prepared with the following required documents (photocopies & originals) on your first day of joining:

 Highest Degree Certificate OR Highest Qualification Marksheet
 PAN CARD − In case you do not have PAN CARD, please apply for a PAN CARD and submit a copy of
'Acknowledgement of PAN CARD Application'
 Date of Birth Proof − Class Xth Certificate
 6 passport size photographs
 Relieving letter / Experience letter for your immediate last employment  Incase the relieving letter has not been
issued as yet, kindly carry a copy of your resignation acceptance
 Copy of UAN CARD or FORM 11 (downloaded from EPFO portal)  This is applicable for the employees with
prior work experience, if UAN has been issued by the previous employer  
 Copy of AADHAAR CARD − In case you do not have AADHAAR, please apply for AADHAAR and submit a copy
of 'Acknowledgement of AADHAAR Application'
 Cancelled Cheque Leaf if monthly fixed salary is INR 21000 or less.

Your employment with the Company shall be subject to submission of the above documents and required joining
forms within 45 (forty five) days of your joining. The Company reserves the right to terminate your employment, in
the event the above documents and forms are not submitted within the time stated above.



Appendix 3

STANDARD TERMS AND CONDITIONS OF EMPLOYMENT

This appendix containing the Standard Terms and Conditions of employment is attached to the letter of appointment and
shall be deemed to be an integral part thereof. Your employment is conditional upon your acceptance of the standard

terms and conditions detailed herein.

1.     CONFIDENTIALITY

1.1  The term "Confidential Information" shall include all information, whether written or oral, that is not known by, or not generally
available to, the public/outsiders at large and that concerns the business, activities, financial affairs, trade secrets, technology of the
Company or otherwise relates to the Company, in any manner whatsoever, its employees, its customers, their clients, suppliers
and other businesses or entities, with whom the Company does business, which may come to your knowledge or possession
during the tenure of your employment with the Company. You shall hold such Confidential Information in trust and confidence and
not disclose or divulge such Confidential Information to any other person or entity or use any such Confidential Information for your
own benefit or benefit of any other party, unless so authorized by the Company or required to be so disclosed or divulged in the
course of the proper execution of your duties. You agree to sign the 'Confidentiality Agreement' in this regard, the terms of which
shall form an inalienable part of this letter of appointment.

1.2  You undertake not to make copies or duplicates of any tangible Confidential Information or other sensitive property or materials
of the Company, including but not limited to keys, access cards, diskettes, programs, photographs or such other proprietary
information relating to the Company's business.

1.3  You shall keep strictly confidential, details of your salary and the employment benefits provided to you within and outside the
Company.

1.4  You agree and confirm that the terms and conditions of this Section 1 shall survive the termination or discontinuation of your
Services with the Company.

2.     NON−SOLICITATION

You shall not, during the term of your employment and for a period of twelve (12) months immediately following any termination of
such employment (regardless of whether such termination is voluntary or involuntary), directly or indirectly, individually or on behalf
of any other person, firm, corporation or other entity, (a) interfere with the Company's continuing relationships with its other
employees, (b) disparage the Company with such other employees, (c) attempt to induce such other employees to leave their
employment with the Company, (d) interfere with the Company's continuing relationships with its suppliers or customers, (e)
disparage the Company with suppliers or customers, (f) sell, attempt to sell or solicit the sale of products competitive with those of
the Company to the Company's customers, or (g) take any action to discourage or divert any suppliers or customers from doing
business with the Company. 

3.     NON−COMPETITION

(3.1)  You agree that some restrictions on your activities during and after your employment are necessary to protect the goodwill
and other legitimate interests of the Company.  During your employment you agree not to engage yourself for any outside business
competitive with the Company. During the employment and for a period of 1 (one) year after your employment terminates/expires
(the "Restriction Period") with the Company, you undertake not to compete, directly or indirectly, with the Company in the Territory
described below, whether as an employee, consultant, agent, partner, owner, investor, or otherwise.  Specifically, but without
limiting the foregoing, you agree not to engage in any manner in any activity that is directly or indirectly competitive or potentially
competitive with the business of the Company as conducted or under consideration at any time during your employment. For
purposes of this provision, the business of the Company shall include all services & products offered by the Company in any
manner or under development, and your undertaking shall encompass all items, products, and services that may be used in
substitution for the products. You acknowledge that the Company's business is global in scope and therefore the "Territory"
referred to above shall include the entire world.

(3.2)  Notification Requirement.  Until 6 (six) months after the period set forth in section 3.1 (a), you undertake to notify the
Company in writing of any change in your address and of each new job or other business activity in which you plan to engage, at
least 30 days prior to beginning such job or activity.  Such notice shall state the name and address of any new employer and the
nature of your position/designation.



4.     INTELLECTUAL PROPERTY RIGHTS

You shall disclose promptly, completely and in writing to the Company any discovery, invention, methodology or improvements
made thereto, process, software applications or products, conceived, developed or discovered by you, either individually or jointly
with others, during your employment ("Inventions") and such Inventions whether or not patent applications are filed thereon shall at
all times belong absolutely to and be the sole and absolute property of the Company. You agree to treat such Inventions as
Company proprietary and confidential and to use such Inventions solely for the benefit of the Company. You agree to assign to the
Company any and all rights, title and interest, including, but not limited to, copyrights, trade secrets and proprietary rights to the
Inventions, information, materials, products and deliverables developed during the performance of services to the Company. You
agree that all the work performed by you and all Inventions, information, materials, products and deliverables developed by you
while in the employment of the Company shall be the exclusive property of the Company and all title and interest therein shall vest
in the Company. If and when required by the Company, you shall at the Company's expense take out or apply for letters patents,
licenses or other rights, privileges or protection, as may be directed by the Company in respect of such Inventions, so that the
benefit thereof accrues to the Company. You shall execute and do all instruments, acts, deeds and other things, which may be
required by the Company for assigning, licensing any Inventions made during the employment, which shall vest with the Company
including the name and all benefits arising in respect thereof.

Pursuant to its exclusive proprietary rights, the Company shall have the sole and exclusive right inter alia to use, modify or adapt
the Inventions, information, materials, products or deliverables developed by you during the performance of your services as an
employee of the Company. You shall not use the name and/or logo of the Company for any purpose whatsoever nor shall you use
any copyright, patent, trademark, trade name, register design or any other like right vested in the Company except for performing
services stipulated in the letter of appointment.

5.     DISCIPLINARY ACTION PROCEDURE

Any breach of the Company's regulations/policies, failure to attain or maintain a satisfactory work standard or any misconduct by an
employee shall be regarded as a disciplinary or capability matter. Your immediate superior shall normally deal with minor
disciplinary matters. The procedure for more serious offences including major misconduct shall be dealt in the manner set out
under the Company's regulations/policies.

6.     COMPANY'S REGULATIONS/POLICIES

You shall abide and be bound by the Company's regulations/policies, and the same shall form part of this letter of appointment. The
Company's regulations/policies may be changed/amended at any time at the discretion of the Company and the changed Company
regulations/policies shall thereupon bind you. You shall also carry out and abide by any instruction, policies, 'house rules' and
'office orders' issued by the Company from time to time. 

7.     TERMINATION OF EMPLOYMENT

7.1  During Probation period either the Company or you may at any time terminate your employment with the Company without
cause, by giving in writing to the other party, One  Month's notice or in lieu thereof a sum equal to the amount or pro−rated amount
of salary which would have accrued to you during the period or remaining period of notice. You shall not be entitled to any notice
pay if your employment is terminated in accordance with condition set forth in section 7.6 of the Appendix 3 below.

7.2  After completion of the Probation period, either the Company or you may at any time terminate your employment without cause
by giving in writing to the other party, notice of 30 days or in lieu thereof a sum equal to the amount or pro−rated amount of salary
which would have accrued to you during the period or remaining period of notice.

7.3  After notice of termination, you shall cooperate with the Company, as reasonably requested by the Company, to effect a
transition of your responsibilities and ensure that the Company is aware of all matters being handled by you.

7.4  Upon termination of your employment with the Company for any reason, you shall promptly return to the Company any keys,
credit cards, passes, confidential documents or material, or other property belonging to the Company, and return all writings, files,
records, correspondence, notebooks, notes and other documents and things (including any copies thereof) containing Confidential
Information or relating to the business or proposed business of the Company or its subsidiaries or affiliates. The Company reserves
the right not to relieve you of your employment in the event that all the Company's documents/ property / Confidential Information in
your custody have not been properly handed over by you to an authorized representative of the Company.

7.5  The Company reserves the right during any period of notice to exclude you from the premises of the Company, or to require
you to carry out specified duties at premises other than those referred to in section 3 of the letter of appointment, or to carry out no
duties, and to instruct you not to communicate with clients, employees, agents or representatives of the Company until your
employment has been terminated, provided that you shall continue to be paid and to enjoy normal contractual benefits during any
such period, except in the case of suspension. You shall not be entitled to engage in any other employment, work or business



during this notice period.

7.6   In addition to all the rights of the Company provided for in this agreement or in any other policies/regulations of the Company
or under law, the Company may terminate your employment forthwith in any of the following circumstances:

(i)   Breach by you of any of the terms of this letter of appointment;

(ii)  Breach of any clauses of the Company's regulations/policies as referenced in section 6 hereinabove;

(iii) Unauthorized absence beyond a period of seven consecutive days;

(iv) Inability to perform your duties beyond a period of thirty (30) days, whether on medical grounds or on any other grounds;

(v)  Physical or mental incapacitation to perform your duties;

(vi) Any misrepresentation by you to the Company, whether made orally or in writing and whether expressly or by conduct, and
whether at the time of appointment or prior or subsequent thereto;

(vii) Commission of any act detrimental to the interests of the Company;

(viii) Commission of any act of moral turpitude;

(ix)  Misconduct;

(x)  Commission of an act of insolvency;

(xi)  Conviction in any court of law for the commission of any crime; or

(xii)  Your performance is continuously measured as below expectation.

Notwithstanding anything contained in section 7.1, the Company reserves the right to terminate your employment without giving
any notice period or pay in lieu thereof if you are in breach of the sub−clauses of clause 7.6 hereinabove.

8.     REPRESENTATION

You represent and warrant that you are not bound by or subject to any court order, agreement, arrangement or undertaking
(including but without limitation any non−competition or non−solicitation undertakings) or any other disability of any nature which
may in any way restrict or prohibit you from entering into this letter of appointment or from performing your duties and providing
services under this agreement of employment on the terms and condition contained herein.

9.     INTERPRETATION−

If any of the provisions of this letter of employment shall, for any reason, be held to be invalid, illegal or unenforceable in any
respect, such invalidity, illegality or un-enforceability shall not affect any other provisions of this letter of appointment, and this letter
of appointment shall be construed as if such invalid, illegal or unenforceable provision has never been contained in this letter of
employment.  If, moreover, any one or more of the provisions contained in this letter of appointment shall for any reason be held to
be excessively broad as to duration, activity or subject, it shall be construed by limiting and reducing it, so as to be enforceable to
the extent compatible with the applicable law as it shall the appear.

10.     DISPUTES

All disputes or differences whatsoever arising between the Company and you out of or relating to the construction, meaning and
operation or effect of this letter of appointment or the breach thereof shall be settled by a Senior Officer of the Company and
the decision made in pursuance thereof shall be binding on you and the Company.  The Arbitration shall be subject to and in
accordance with the Arbitration and Conciliation Act, 1996. The venue of the arbitration shall be Gurgaon.

11.     WAIVER OF BREACH

Any waiver by the Company of a breach of any provision of this letter of appointment shall not operate or be construed as a waiver
of any subsequent breach.

12.  Employee Personal Information



12.1. The Company understands that privacy of information is important to you. The Company   does not sell or otherwise share
personally identifiable information except as provided below.

12.2. You consent to the processing and use of your Personal Data held by the Company for legal, personnel, administrative and/or
management purposes. You further consent to the transfer of your Personal Data to other members of the UnitedHealth Group and
to other third parties including those who provide products or services to the Company (such as benefit providers, record
maintenance and payroll administrators), legal counsel, regulatory authorities, potential or future employers and potential
purchasers of the Company or the business in which you work provided that the transfer is for one of the purposes referred to
above, even where the recipient of the data is located in a country or territory which does not maintain adequate data protection
standards but where the Company has nevertheless installed reasonable technical safeguards to avoid unauthorized access.

12.3. You further consent to your Personal Data being stored on a central database in the USA or wherever it may be located in the
future, which is accessible by persons from the UnitedHealth Group and other third parties mentioned above in a number of
different countries or territories, including countries and territories which do not maintain adequate data protection standards. For
the purposes of this consent, "Personal Data" includes, but is not limited to: name, address and contact details, date of birth,
marital status, educational background, employment application, history with the company, job title, areas of expertise, details of
salary and benefits, social security number, bank details, performance appraisals, salary reviews, records relating to holiday and
other leave, working time records, details of any shares of common stock or directorships of the Company or any other member of
the UnitedHealth Group held by you, details of all stock options, phantom stock options, or any entitlement to shares of common
stock of the Company or any other member of the UnitedHealth Group awarded, cancelled, exercised, vested, unvested or
outstanding in your favor and other management records. Personal Data also includes Sensitive Personal Data relating to your
health (including information in the employee medical questionnaire, records of sickness absence, medical certificates and reports).

13.     OTHERS

13.1  You shall be bound by the Company's regulations/policies, and all other rules, instructions, and orders issued by the
Company from time to time, in relation to your conduct, discipline and service conditions such as leave, medical, retirement, etc. as
if these Company's regulations/policies, rules, instructions, etc. were part of this letter of appointment. In case of any conflict
between this letter of appointment and Company's regulations/policies, the terms and conditions herein shall override/prevail.

13.2  You shall inform the Company as soon as possible about any change in your residential address.

13.3  Survival: Section 1, 2, 3, 4, & 12.3 shall survive the termination of this letter of appointment.



Read Over and Acknowledged

I have personally read the contents of this letter of appointment carefully and fully understood every word of it and its
meaning and have accepted the obligations which it imposes upon me without reservation. I have signed these terms and
conditions contained herein voluntarily and have provided my express consent accordingly.

Candidate Full Name:

Date:
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Model Contract of Apprenticeship Training for Major/Minor* Apprentices

1. Name and Registered Address of Establishment : GENNOVA BIOPHARMACEUTICALS LIMITED (E01222700195)

with Telephone no. & E-mail address : Plot No. 1&2, ITBT Park, Phase-II, MIDC Hinjewadi,
Pune, punePune, Maharashtra

: 020-35070105
: sanjay.singh@gennova.co.in

2. (a) Name of Apprentice (Block Letters) : SHRIHARI BHIMRAO KALE (A0322133653)
(b) Father’s/Mother’s /Spouse’s Name : BHIMRAO

3. Address of apprentice : , SOLAPUR , MAHARASHTRA, SOUNDE, Solapur, Maharashtra

4. Gender : Male

5. Date of Birth : 23-10-1990

6. (a) Whether belongs to SC/ST/OBC/PwD/ Minority : No
(b) Name of the Category : General

7. Educational Qualification (Highest) : Post Graduate - M.Sc

8. (a) Category of Apprenticeship : Optional
(b) Name of the trade for which Apprentice is training : Production Machine Operator - Life Sciences

9. (a) Whether Basic Training is to be provided as part of
Apprenticeship : Yes

(b) If Basic Training is exempt – reason for exemption
(i) Name of the Course : N/A
(ii) Duration of Training/Course : N/A
(iii) Name of the Institute : N/A
(iv) Name of the Sector Skill Council (if applicable) : N/A

10. Apprenticeship Training duration (Total) : 4464 Hours
(a) Duration of Basic Training : 376 Hours
Period of Basic Training : From 11-03-2022 to 07-05-2022
(b) Duration of On-the-Job Training : 4088 Hours
Period of On-the-Job Training : From 08-05-2022 to 10-03-2024
(c) Training Type : Sequential

11. Apprenticeship Training Location : Hinjewadi, Pune
(a) Name and address of facility where Basic Training is
to be provided : YASHASWI ACADEMY FOR SKILLS

: International Institute of Management Science
:

(b) Name and address of the facility where On-the-Job
Training is to be provided : GENNOVA BIOPHARMACEUTICALS LIMITED

Hinjewadi, Pune
Pune
Maharashtra

12. (a) Date of execution of contract : 23-04-2022
(b) Age of Apprentice on the date of execution of contract : 31 years, 5 months and 1 days

13. Is the establishment opting for benefits under NAPS*? : Yes
*If yes, Annexure 2 to this contract will also be applicable.

14. Monthly stipend amount



(a) During 1st year of training : 15000
(b) During 2nd year of training : 15001
(c) During 3rd and 4th year of training : 15002

The Establishment agrees and understands that the minimum monthly stipend amount is prescribed in the Rule 11(1) of Apprenticeship
Rule, 1992. The Establishment confirms that the agreed monthly stipend amount entered above must be higher than these minimum
rates.
If the minimum rates are modified through legislation (either through modification of rules, or through modification of minimum wages
payable) during the course of apprenticeship, this revised rates will apply as the minimum payable to Apprentice

15. (a) Name and Address of Guardian In case Apprentice is
under 18 years of age (Minor) : N/A

(b) Relationship with the Apprentice : N/A

16. (a) Whether Apprentice was identified through approved
Third Party Aggregator : Yes

(b) Name of TPA (if applicable) : YASHASWI ACADEMY FOR SKILLS

17. We, the Establishment, Apprentice/Guardian solemnly declare that we have read the Apprentices Act, 1961
and the Apprenticeship Rules, 1992 as amended from time to time, regarding the contract of apprenticeship
training including obligations and terms and conditions contained in Schedule V and VI of the said rules and
will comply with the same.

18. I, the Apprentice, declare that all details shared by me, including educational qualifications and other personal
information shared, is correct and will provide original documents for verification at any time

19. We, the Establishment, have examined the Apprentice’s information, including personal details, and will seek
relevant documentation for verification as and when required.

20. In case of default by either the apprentice or the employer, we agree to compensate the other party as per the
provisions of the Apprenticeship Rules, 1992 (Main Provisions of the Rules may be seen in the Annexure 1).

21. The Establishment, Apprentice/Guardian hereby also declares to comply with the terms and conditions of
National Apprenticeship Promotion Scheme (NAPS),if applicable.

Signature of the
Employer with seal Signature of Apprentice Signature of Guardian



FOR OFFICE USE ONLY

Contract Registration No. : CN032247679
(To be given by the Office of the Apprenticeship Adviser)
(Mandatory only for Registered Trades)

Auto-Approved

Signature of Registering Authority
(Apprenticeship Advisor)

(Registration required for Designation trade only)



Annexure 1 Contract of Apprenticeship Training

Some provisions of the Apprenticeship Rules relating to the Contract of Apprenticeship Training are reproduced below for sake of
convenience.
Both the Establishment and Apprentices have read and are bound by the provisions of the directions in have read the Apprentices Act,
1961 and the Apprenticeship Rules, 1992, which will apply to this Contract of Apprencticeship

1. The stipend for a particular month shall be paid by the tenth day of the following month. No deduction shall be made from the stipend
for the period during which an apprentice remains on casual leave or medical leave. Stipend shall, however, not be paid for the period
for which an Apprentice remains on extraordinary leave.

2. Where the Contract of Apprenticeship is terminated through failure on the part of the employer in carrying out the terms and
conditions of the Contract (as notified under the Apprenticeship Rules, 1992), he shall pay to the apprentice compensation as
determined by Apprenticeship Advisor.

3. In the event of premature termination of Contract of Apprenticeship for failure on the part of apprentice to carry out the terms and
condition of the contract (as notified under the Apprenticeship Rules, 1992), the apprentice hereby guarantees to employer the
payment of such amount as determined by the Apprenticeship Adviser as and towards the cost of training.



Annexure -2 | Covenants and conditions specific to NAPs scheme

1. For availing benefit under NAPS scheme, the course under which apprenticeship training is being provided, should be NSQF aligned.

2. Assessment and Certification shall be done jointly by the establishment and SSC/ NCVT/ other bodies as notified from time to time
under NAPS guidelines.

3. The Establishment warrants and confirms that they have studied, understood and agree to comply with the guidelines that are
applicable to Establishments that are part of the NAPS scheme. These guidelines are published at
(https://www.apprenticeshipindia.gov.in) and maybe updated from time to time.
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Date: Apr 05, 2022
SAGAR PRAKASH KALANGE 
BEHIND SARSWATHI GARDEN,S NO:210/5B KAMTHE WASTI MALWADI HADAPSAR PUNE  
PUNE, MAHARASHTRA  

Offer No : QS2530647
Location: PUNE 

LETTER OF INTENT 
Dear SAGAR PRAKASH KALANGE 

We are pleased to inform that you have been shortlisted for a OFFER to work at Quess Corp Ltd. (hereinafter
referred as Quess), and would be deputed at ADITYA BIRLA FASHION AND RETAIL LIMITED    at PUNE as
COCO for a fixed term on the following terms and conditions: 

1. Your Tentative Date of joining will be APR 07, 2022

2. Date of joining mentioned above is tentative. For payroll processing, your actual date of reporting to the client site
will be considered as per your date of joining.

3. This letter is valid subject to your completion of on-boarding documentation and submission of necessary proofs.
It is recommended to use POP link shared on your mobile phone and complete your joining formalities    As validity
of this letter is purely subjected to completion of your documentation on POP.

4. You undertake to abide by the code of  conduct and ethics prescribed by the client  as well  as  QUESS. Any
violation of the code of conduct and ethics would be subjected to appropriate and stringent disciplinary action
including termination of service.

5. This contract would be exclusively with QUESS and you shall never be or deemed to be the employee of Client,
where you have been deputed.

6. The Annual NTH salary offered to you will be INR 216000/- Details of your salary break up with components
will be given after your joining and also it may change    as per requirements. Your deputation at any given location
will be subjected for change as per the project and requirement.

7. Notwithstanding the Tenure of this offer, in the event of the project / work / deputation for which you are being
employed terminates before your offer end period, this offer shall be Coterminous with the project / work. During
the period of offer, either of the parties may terminate the Contract by giving 15 days prior notice in writing or
payment in lieu thereof. However due to breach of code of conduct, misbehavior or indiscipline etc, then in such
cases, Quess will have / reserve rights to terminate immediately without giving notice period.

The above is based on current policies of the company; any change in the policy impacting the above points will be
communicated through policy communications channel. 
 

All the best !!!                  

With warm regards, 
For QUESS Corp Limited. 

Quess Confidential                                                                                Offer No : QS2530647                                                                                 
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Tej Hans Raj Singh  
COO Staffing 
_____________________________________________________________________________________________
_______________________
I hereby accept the above mentioned terms and conditions. 
Name:________________________________________ Signature: ___________________________ Date: 
_____________________ 

Quess Confidential                                                                                Offer No : QS2530647                                                                                 
Page 2

QUESS Corp Limited   
3/3/2, Bellandur Gate, Sarjapur Road, Bangalore - 560103, Karnataka, India  

http//:www.quesscorp.com | Toll Free No: 1800-572-3333   



Brand Deputation Letter    

Date: APR 07, 2022

To 

The Store Manager, 

, PUNE, 

MAHARASHTRA 

This  is  to  certify  that  the  following  individuals  are  on  the  rolls  of  our  company.  

Employee Id: QS2530647 

Employee Name: SAGAR PRAKASH KALANGE    

UAN: 

PF Number 

ESIC Number 

Date of Joining-APR 07, 2022 

The above employees are regular employees of our Company and have been deputed by us as COCO for
handling  our  sales  counter  at  your  store  situated  at  ,  PUNE,  MAHARASHTRA for  retailing  of
merchandise  under  ADITYA  BIRLA  FASHION  AND  RETAIL  LIMITED  brand.      

We hereby represent that we are holding requisite and valid approvals, permissions, consents, licenses and
authorizations  from the  concerned statutory  or  other  authorities  under  various  legislative  enactments
and/or any Central, State, local, municipal acts, rules, regulations, notifications/circulars issued, including
all  labor  enactments,  as  applicable  with  respect  to  aforesaid  employees.      

We undertake that we shall be fully responsible for payment of wages, and other    statutory benefits to our
employees deployed at your premises and comply with all statutory requirements as may be applicable
from time to time including but not limited to The Contract Labour ( Regulation & Abolition )Act, 1970,
Employees State Insurance Act 1948 (ESI), Employees Provident Fund Act, 1952 (PF, Payment of Bonus
Act, 1965, Payment of Gratuity Act, 1972, Payment of Wages Act and Minimum Wages Act and such
other statutory requirements under any legislation of the Central and State, local, municipal acts, rules,
regulations,  notifications  and circulars,  which may be in  force and applicable  to  the  employees.  We
undertake that all required statutory returns and submissions of documents to the concerned departments
in respect of our employees shall  be filed by us with the concerned departments within the statutory
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prescribed period in respect of all our employees deputed to your stores and we shall hand over a copy of
the  same  to  you  for  your  records,  as  per  prescribed  timelines  or  upon  specific  requests.      

We  further  state  that  you  shall  have  no  responsibility/liability  of  our  employees  for  payment  of
compensation, disability benefits, and insurance or for withholding responsibility/liability of employment
taxes shall always remain with us. This excludes the responsibilities / liabilities that may arise upon you
by virtue of being the Principal Employer under the Contract Labour (Regulation & Abolition) Act 1970
and  the  specific  Rules,  as  applicable.      

We undertake to ensure that though the above employees shall observe your guidelines relating to work,
discipline,  dress  code  etc.      

Thanking you 

Yours faithfully, 

For Quess Corp Ltd 

                    
Authorized Signature 
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 DISCLAIMER 

To whomsoever it may Concern 

I,SAGAR PRAKASH KALANGE      ,  Offer  ID      QS2530647,  hereby given  my consent  to  use  my
signature in all statutory forms and any other compliance documents/COC used by employer related to
my employment.  I  also confirm that  the signatures provided by me are best  matched to my original
signatures. Also, in consent to my details being shared with any Govt. Agency/Bank/Client/Background
verification Partners.

Associate Name:  

 Associate Signature:                                                  
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APPOINTMENT ORDER 

          

Name: MS. PRIYANKA KUNJIR                                           Date: 12 SEPT 2022 

ADDRESS: D/O RAHIDAS KUNJIR, 
 ANUSUYA NIVAS NEAR ZP SCHOOL 
 WALATI PUNE 412202 
 

SUB: APPOINTMENT AS TRAVEL ASSISTANT TRAINEE. 
 
Dear Ms. Priyanka Kunjir 

 
               We are pleased to appoint you as Travel assistant trainee in our company firm “ SAVIKRUSHNA HOLIDAYS PVT 

LTD”  at YASHDEEP SHOPPING CENTER HADAPSAR, PUNE 411028 

The appointment is subject to the following rules and regulations. 

• You will be join your service from 12/09/2022 & You will be given a monthly Salary. 

• You will be on probation for Three months. 

• If you Performance is up to our satisfaction you will be given a Salary rise after your probation period.  

• You will be Given four weekly holidays in a Month.  

• You will be reporting to duty on or before 10.00 AM TO 06:30 PM 

• The offer is void if you are not reporting duty on the date given by us. 

• You will be giving one month prior information any time if you are leaving the company. 

• Company reserves the right to terminate your services anytime during the probation period, giving one month 

prior notice. 

• If you leave the Company without information one month Salary shall be deducted. 

 

We look forward to welcome you aboard.  

Sincerely,  

 

FOR SAVIKRUSHNA HOLIDAYS PVT LTD 

 

DIRECTOR  

SUSHIL KRISHNARAO PATIL 
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